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Re. Conditional Ofty

ur foi me-uym_L_nl

Jtis sur pleasure tu welcone vou (o 1D associated with YOGEHAR TECHNOLOGY SERVT LS
PRIVATE LIMITED pavt of Agaram Group of Goampanies. (rcating @ global ccosystem i avail el
intdividuals o our vasicus [aT Te hinologies
We are happy to offer you this conditional jot offer for a position: in the IT industry in tha space of
Teterned of Things, The Job Offer i valid for nu arganization or olr partners/companies

~ i

The same 1 subject 10 the followng Lermes ana conditions:

1+ Require Basic English Consmunication.

2 Required tou take up 1o Onhine Bvaluation Integrated with Chent reguiremeant

3 Placernent 1s offered Lo the successful pacticipant who gt Certified 1 1o! Online evaluation

4 Placement would be offered at tcations across india.

4y Acadermic graduation: Recommendations .\-'-.ulh'minimnrn Hi% wilhout arrear’is expzcled by the
client.

&- Final offer will be released cnce you get the certification from Yogshan Technologizs Services

R A e . T

7- Anproximately your CTC staits trom 2,25

1
1
We roserve the fght 1o enrl o anployiment agreement with you it the rosulls of wouw program E
assassmnent aiong wilh all other precenditions not-been successfully met. . . 1
We will contact you as soan as the entue process has been compleled. }
' i
Vish you wery all the Dest! ¢ ;
|
t
i
|

Sincerely, Accepted Hy
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Re: Conditiopal Offer for Epployment

e G e e welcome you 1o 114 asoclaled with YOGSHAM TECHNOLOGY SERVICES
PRIVATE LIMITED gar of Agaram Groop of Companies <caling i globihl consysten Y aviil bes! .
el i aor vgnous 1ol Teghnolonios :
We ae bappy 1o offer you this conditional job offer for a position in the 11 ndustry in e spocc 2! i
Infemnet of Things . The Job Offer is valid far ous srgamzation or our patners/eempanies i

Hhe sarme s sanjedd e she following terns and condilions.
1 Requize: Base Frglinh Communication .
2 Requaad 19 lake gn T Online Evaluation integrated with Client 1equiremant

i S Flaceset s aftored 1o Ihe suecessfut perbiopant whe et Cortified i fa? Dnline evaluition

a4 Placemient woulid be offered at iceations avtoss Inci :

5 Aaderaic graduation: Recommendations: vath ruinimum 60'%. without arrear is expected Ly the
Ulient, )

t rinal offer witi ne released once you get the certification from Yogshan, Iérhrmlngies Servicos
7 Approximately your CTC staits rom 2.25 :

’ ]
We esitve the ght ooend oo crmployment agieemenst with you it e sesolie of vow program
assesstient gioeg with ol other precondhions tot been wacoessiafly med,

We will contact vou oy s00n as the eatire process has been compleled.

Wish you evy &l the best!
Sincerely, . Accented By
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[-ate: so{c,’ (2
[ .ear candidate: M%L&M/ECE /Nlr"

Re: Conditional Offer for Empli::-yment

'+ is our pleasure to welcome you all to HFC assoclated with YOGSHAN TECHNOLOGIES SERVICES

?'RlVATE LIMITED part of Agram Group of Companles dealing a global ecosystem to avail best
i vdividuals for our various loT Technologies.

*Ne are happy to offer ybu this conditional job offer for a position in the IT industry in the space of
‘aternet of Things. The Job Offer is valid for our organization or our partners/companies.

"*he same is subject to the following terms and conditions:

Require Basic Enghsh Commumcatlon

Requested to take up loT Online Evaluation Integrated WIth Client requirement.

Placements offered to the successful participants who get Certn‘“ ed in 10T Online evaluation.
Placement Would be offered at locations across India.

. Academic graduation: Recommendations with minimum 60% without arrear is expected by the .
client.

6. Final offer will be replased once you get the certification from Yogshan Technologies Services.
7. Approximately your CTC starts from 2.25

s w NS

We reserve right to end our employment agreement with you. If the results of your program
assesment along with all other preconditions not been successfullt met.

We will contact you as soon as the entire process has been completed.

Wish you very all the best.

é-fSincerely, | Accepted By
f. Ay
' Candidate Name: V] e afx ona
Hiring Auttjorit Signature:

Mc;bne Number: 2
"‘"Q \X Email ID: 3.0 q#_tuag

NN \ \
~ “G\?" Wt Institution: KU T, Ratchmd
/ "\"" v% .\"‘L \%3 Date:

&\‘S" 5 . [D"G"a-t)t?




Jate: [ol A 12
Dear candidate: CMHQ /EC_E /MIT

Re: Conditional Offer for Employment

Itis our pleasure to Welcome you all to HFC assoclated with YOI‘GSHAN TECHNOLOGIES SERVICES

. PRIVATE LIMITED part of Agram Group of Companies dealing a global ecosystem to avail best
- individuals for our various loT Technalogles. | "

We are happy to offer you this conditional Job offer for a position in the IT industry in the space of
Internet of Things. The Job Offer is valid for our organization or our partners/companies.

The same is subject to the following terms and conditions:

. Require Basic English Communication.

- Reqguested to take up loT Online Evaluation Integrated with Client requirement.

. Placements offered to the successful participants who get Certified in 10T Online evaluation.
- Placement Would be offered at locations across India.

. Academic graduation: Recommendations with minimum 60% without arrear is expected by the
client. ' ' K k

] :
6. Final offer will be replased once you get the certification from Yo
7. Approximately your CTC starts from 2.25 _ :'

1
2
3
4
)

gshan Technologies Services.

We reserve right to end our employment agreement with you. If the results of

your program
assesment along with all other preconditions not been successfullt met,

We will contact you as soon as the entire process has been completed.

Wish you very all the best.

Sincerely,

f bt

. Hiring Autrforit

Accepted By

Candidate Name: (Y o XY &

: Signature: @
Mobile Number:

(A o).~ EmaillD:
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v ‘-gll F?“\“C\::hﬂ.\ﬂ‘ \‘“1 | Date: o \C’ \ }U\Q

alrstUC T oua 103

“Q‘““\c“




Hate: lt)[bllﬁ'
)ear candidate: .A—‘,‘ $L\M)ar1_& ?\tod.r / ECE / NN

Re: Conditional Offer for Employment

5 e i
tis our pleasure to welcome you all to HFC assoclated with YOGSHAN TECHNOLOGIES SERVICES
ORIVATE LIMITED part of Agram Group of Companies dealing 2 global ecosystem to avail best
;ﬁdividuals for our various loT Technologies. ' :

' Ve are happy to offer you this conditional job offer for a position in the IT industry in the space of
. “ternet of Things. The Job Offer is valid for our organization or our partners/companies.

““he same is subject to the following terms and conditions:

1. Require Basic English Communication.

2. Requested to take up loT Online Evaluation Integrated- with Client requirement.

3. Placements offered to the successful participants who get Certified in loT Online evaluation.
4. Placement Would be offered at locations across India.

5. Academic graduation: Recommendations with minimum 60% without arrear is expected by the

client. : ; Dz .
"6. Final offer will be réplased once you get the certification from Yogshan Technologies Services.

. Approximately your CTC starts from 2.25

We reserve right to end our employment agreement with you. If the results of your program
assesment along with all other preconditions not been successiullt met.

We will contact you as soon as the entire process has been completed.

Wish you very all the best.

Sincerely, Accepted By
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C ate: [Of b l (¢
L 2ar candidate: gwa—t[u ECE / M LT

Re: Conditional Offer for Employment

It ‘s our pleasure to welcome you all to HFC associated with YOGSHAN TECHNOLOGIES SERVICES
F' RAVATE LIMITED part of Agram Group of Companies dealing a global ecosystem to avail best
ir dividuals for our various loT Technologies.

. Vi'e are happy to offer you this conditional jéb offer for'a position i the IT industry in the space of
Ir *ernet of Things. The Job Offer is valid for our organization or our partners/companies.

T 1@ same is subject to the following terms and conditions:

. Require Basic English Communication.
.. Requested to take up loT Online Evaluation Integrated with Client requirement.
. Placements offered to the successful participants who get Certified in loT Online evaluation.
<. Placement Would be offered at locations across India.
‘. Academic graduation: Recommendations with minimum 60% without arrear is expected by the
i lient.

. Final offer will be replased once you get the certification from Yogshan Technologies Services.
;. Approximately your CTC starts from 2.25

"Ve reserve right to end our employment agreement with you. If the results of your program
{issesment along with all other precondltlons not been successfullt met
3

JVe will contact you as soon as the entire process has been completed.

"Vlsh you very all the best.

vincerely, Accepted By

Candndatg Name: (€ o 'T% \ / ﬁ
.;\,j Slgnature: e VN
J}G Nummber:

i
\ogy mail ID:
= ?\}3 InStltutloq QT T~ Rowt chwr
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VIVAAN
www.vivaantechgroup.com

Ref.: VTS/EAL/2018-Apr-27/Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

N Aproova
D/0: Narayanappa
H.No: 4-4-101/26, NAvagruha Dhanlaxmi Layout,

Zaheerabad, Raichur
Dear Aproova,

Congratulations!!|

Pgrsuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions ('VIVAAN' or ‘Company’) starting from June 18, 2018 {or such other
date as may he communicated to you by the Company), as per details given below.

| B). You will be required to work at the Company’s offices/Company’s Client location in Hyderabad or
' any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
; applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
{ compensation shall be paid on a moithly basis, in arrears. The Company shall deduct tax at source at
It the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure 1(B) with the appointment letter at the time of joining,

Please note that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as
Education certificate, Experience (etters, Relieving letters, PAN card, Passport, etc,

D.) The following elements are included in the compensation package stated above:

] 1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company’s
] Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on c
may be subject to changes based on changes in law fr

urrent applicable practice and law and
e to time. Further, any

Vivaan Techna Solutions

H.no.1-62-151, Triguna Mansion, Kavuri Hil}s. Madhapur, HYD - 81
L @ +91- 404331 4823 | &4: info@vivaantech.com

www.vivaantech.com
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changes/modification to statutary payments, due to change and/or amendment in law, shall
ot be treated as change in service condition(s) and therefore no notice of such change will

be provided to you, However, Company shall endeavor to inform you, via separate
tommumcation, about any changes/modification to statutory payment.

b.) The Performance Bonus referred above may include any statutory bonus mandated by
applicable law.

E.)  Asanemployee of the Company, you shall be entitled to the following benefits subject to any
change made by the Company from time to time: '

1. Group Medical Insurance - In accordance with the Company's policy, you and your
immediate family (as defined in the Company's policy) shall be covered under the Medlcaif.
Insurance policy held by the Company after Post training period/Probation’. Additionally, §

you are required to travel abroad, you may be covered under the Company's Overseas
Medical Insurance Policy.

Group Personal Accident Insurance - You shall be
Insurance Policy held by the Company.
Group Term Life Insurance - You shall also be covered under the Group Term Life
Insurance Policy held by the Company
Transport Facility - Bus transport facility may be available, by paying nominal charges as

per Company's policy, on various routes at different Company locations. If you opt for the

facility, the applicable chargés will be deducted from your salary in the monthly payroll -
N/A as if now!

cavered ‘under the Personal Accident

5. Annual Leave/Public Holidays - You will be eligible for annual leaves and public holidays as
determined by the Company's Leave Policy which is subject to change from time to time.
If you become indebted to the Company for any reason, the Company may, if it so elects, set off any

sum due to the Company from you against the compensation payable to you and collect any remaining
balance from you.

F.)

Performance Review: You will be eligible to participate in Company's performance review
process as per Company policy. '

G.) Conditions of hire;

1. Your employment with the Company will be subject to the following pre-conditions:
a. You will submit relevant documents as mandated by the Company;

b. You obtain requisite certification or complete mandated assessments which are basis
for offering you employment cpportunity with the Company;

You obtain a clear discharge and/or relieving letter from your most recent employer
(prior to joining the Company). Nevertheless you must submit a clear discharge and/ar
relieving letter within fifteen (15) days of joining the Company or before joining the
Company; ' ]

1

You represent that acceptance of employment with the Company does not breach any

terms/provisions of your previous employment agreement or any other agreement to
which you are bound.

You acknowledge that the Company has offered you employment based on the fact
that there are no pending claims, actions, suits or proceedings against you which
might reasonably be.expected to have an adverse effect on your ability to perferm

N \
\Z \of'
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your duties hereunder and/or upon the Company.

You provide two satisfactory references, one being from your rnos:t recent
employer/college/authorized government officer's (prior to joining VIVAAN |5

Your background verification check (including address, academics, employment,
criminal etc as applicable) conducted by the Company is cleared; and

You represent that you Have not been involved in any fraud, unethical and/or immoral
acts, departmental inquiry in your previous employment(s) and/or been part ofhany
pending investigation (whether judicial, quasi-judicial or otherwise) which you have
not disclosed from the Company prior to your joining

You fill the complete Back ground verification form given along with the welcome mail
of the offer.

j.  You have achieved minimum 65% aggregate in all semesters of your graduation. (if less

than the said percentage your joining to Organization will be decided, basing on
conditional acceptance, 'if any} i

You submit the following mandatory documents before the date of joining

Highest Degree/Provisional Certificate and Final year Mark sheet .y
In case you do not have the Education documents on the Day of joining, your

joining will not be happen, basing on system your date of joining will be
decided by Organization.

. Your employment is inter alia based on the information furnished by you to the Company
including declarations and undertakings thereto. If at any time during your employment
with the Company, the Company discovers that you have furnished any false, fake, forged
information (including documentation) for securing employment with the Company or
otherwise, the Company reserves the right to take disciplinary action against you,

including, but not limited to, right to terminate your employment without notice and your
employment with the Company will be void ab-initio.

H.) Your employment with the Company will also be governed by the terms and conditions of

employment contained in appointment letter issued at the time of joining at Yivaan

You are required to treat this letter and its contents as strictly confidential and should not disclose the

same to any person or entity (except to your advisors, attorneys and accountants, for seeking their
advice) without our prior written consent.

At VIVAAN, one of our goals is to afford all our people the opportunity to pursue their careers, to
achieve their personal best, and to balance their personal and professional goals. VIVAAN values your

abilities and believes it can provide you with an atmosphere in which you can develop your professional
talents to the fullest.

As a token of your acceptance of our offer of employment with the Company, please sign in the space
provided below and return a duplication version (soft/hard copy) of this letter immediately to us within
Five (5) days from the date of this letter to the mail id hr@vivaantech.com. Our offer shall
automatically lapse unless (i) you confirm your acceptance of it and return a copy to us within the

prescribed time and (i) you join us‘on or before your date of jdining stated in this Employment Offer
Letter.




For VIVAAN Techno Solutions

Acceptance

| have read and _

and accept all uf,l_“iﬁ[“""d the contents of this Employment Of fer Letter hereto [hereinafter ‘Letter’)

oral/written understa n\; and conditiong of this Letter in its totality. | confirm that there are N0 other
andings other than as detailed herein between me an VIVAAN Techno Solutions.

es in relation to the

or oral) between the parti
r agreament or

This Lot G
ter supersedes all previous agreements fwritten
rovisions of any prio
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VIVAAN

www.vivaantechgroup.com

Ref.: VIS/EAL/201 8—Apr-2?/Nav0daya-SET

April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential
——— = NIMENT LETTER C(

Aishwarya Nair
D/o: Ramesh Nair

H.No: 1-9-64, Azad Nagar, Station road
Raichur

Dear Aishwarya,

Congratulations! 1!

PL_lrsuant to our discussions, we are pleased to offer you employment Opportunity, on a full-time basis,
with VIVAAN Techno Solutions ('VIVAAN' or ‘Company’) starting from June 18, 2018 (or such other
date as may be com municated to you by the Company), as per details given below.

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your -
performance, you will be considered as regular employee of this company. During this period you are

not entitled to avail any leave, if such considered will be LOP and same shall be considered during the
confirmation of regularizing,

B). You will be required to work

at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost Lo company basis)
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only)
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at

the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure I{B) with the appointment letter at the time of joining.

will be up to INR
which would comprise your salary,

Please note that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose.

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company's
N Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated ba;ed on current a
may be subject to changes based on changes in law ._-_

pplicable practice and law and
e to time. Further, any
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VIVAAN

www.vivaantechgroup.com

Ref.: WS/EAL/201 8-Apr-27/Nav0daya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDJTIONAL - Confidentia|
Sahana Vaidya

D/0 Chandrakanth Vafdya,
H.No: 6-2-?0/26/A/1, Manik prabhy Layout, Raichur

' Dear Sahana,

Congratutations! Il

performance, You will be considered ag regular employee of this company, During thjs Period you are
Not entitled to avail any leave, if Such considereg Will be LOP ang same shall pe considered during the

B). You will be required to work at the Company's ofﬁces/Company’s Client location in Hyderabad or
any place across pAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00;.- (Rupees Ninety Six Thousand and Zero paisa only) which Wwould €omprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives a¢ applicable tq. ou. Your

1. Performance Bonus (Variable Pay) - You wilt be eligible to Participate in the Company's
Performance Bonus as per the Company policy.

a.) All statutory Payments are demonstrated based on current applicable Practice and (3 and
may be subject to changes based 0n changes in law from ti 0 time. Further, any
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VIVAAN

www.vivaantechgroup.com

Ref.: VIS/EAL/2018-Apr-27/Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

R P Vanishree
D/0 K Ramacharya Joshi,
H.No: 8-11-184/294, Krishna Dwaraya nagar, Bolmandoddi Road, Raichur

Dear Vanishree,
Congratulations!!!

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions ('VIVAAN' or ‘Company’) starting from June 18, 2018 (or such other
date as may be communicated to you by the Company), as per details given below.

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the
confirmation of regularizing.

B). You will be required to work at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure |(B) with the appointment letter at the time of joining.

Please note that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company's
Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on current applicable practice and law and
may be subject to changes based on changes in law from time to time. Further, any
g Fa -/ /' a2
i
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VIVAAN

www.vivaantechgroup.com

Ref.: VTS/EAL/2018-Apr-27/Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

Savitha
D/0 Basayya Mathapati,
Belur, Badamitaluk, Bagalkot Dist

Dear Savitha,
Congratulations!!!

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions ('VIVAAN' or 'Company') starting from June 18, 2018 (or such other
date as may be communicated to you by the Company), as per details given below.

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the
confirmation of regularizing.

B). You will be required to work at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to [INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure |(B) with the appointment letter at the time of joining.

Please note that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company's
Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on current applicable practice and law and
may be subject Lo changes based on changes in law from time to time. Further, any
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VIVAAN

www.vivaantechgroup.com

Ref.: VTS/EAL/2018-Apr-27/Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

Supriya
D/0 Subhash
H.No: Ward no: 8, Birla Area, Near Saint Ambros School, Vadi Junction Gulbarga

Dear Supriya,
Congratulations!!!

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions ('VIVAAN' or ‘Company') starting from June 18, 2018 (or such other
date as may be communicated to you by the Company), as per details given below.

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the
confirmation of regularizing.

B). You will be required to work at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure 1(B) with the appointment letter at the time of joining.

Please note that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company’s
Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on current applicable practice and law and
may be subject to changes based on changes in law from tipne to time. Further, any
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Ref.: VIS/CAL/2018-Apr-27/Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

Sameer
S/o: Syed Ali
H.No: 1-6-14, Station area, God street, Raichur

Dear Sameer,

Congratulations!!!

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions (‘'VIVAAN' or "Company’) starting from June 18, 2018 (or such other
date as may be communicated to you by the Company), as per details given below.

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the
confirmation of regularizing.

B). You will be required to work at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure I(B) with the appointment letter at the time of joining.

Please note that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company's
Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on current applicable practice and law and
may be subject to changes based on changes in law from time to time. Further, any
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VIVAAN

www.vivaantechgroup.com

Ref.: VTS/EAL/2018-Apr-27/Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

Biru Navalli Waghmode

'5/0 Nabula -

H.No: 643/3, Maratagalli, Ugarkhurd, TQ - 80 Hani
Dist: Belagavi, Raichur

Dear Biru,
Congratulations!!!

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions (‘"VIVAAN' or ‘Company’) starting from June 18, 2018 (or such other
date as may be communicated to you by the Company), as per details given below.

A). Your current designation will be “goftware Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your
perfarmance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the

confirmation of regularizing.

B). You will be required to work at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation {on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in

Annexure |(B) with the appointment letter at the time of joining.

ur name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the samé will be continued for all the communication purpose. In case you need a change

in the name; please contact your recruiter before your DOJ. Please note that post joining, no

changes can be made. The name provided by you should match with the necessary documents such as

Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

Please note that yo

D.) The following elements are included in the compensation package stated above:

1. performance Bonus (variable Pay) - You will be eligible to participate in the Company’s
performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on current applicable practice and law and

may be subject to changes based on changes in law sfime to time. Further, any
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Ref.: VTS/EAL/2018-Apr-27/Navodaya-SET April 27, 2018

e e

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

Bandari Akshitha
D/0 Jambanna

H.No: 1-4-158/6, Station area, Raichur

t

Dear Akshitha,
Congratulations!!! -

Ptfrsuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions (VIVAAN' or ‘Company’) starting from June 18, 2018 (of such other
date as may be communicated to you by the Company), as per detalls given below.

A). Your current designation will be “Software Engineer Trainee(SET)” and -will be on
 probation/training for a period of Six months from the date of joining duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the
confirmation of regularizing, '

B). You will be required to work at the Company's offices/Company’s Client location in Hyderabiad or
any place across PAN INDIA : :

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety §ix Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure 1(B) with the appointment. letter at the time of joining. -

Please note that your name mentioned in the offer letter will be used to create your employeé records
in VIVAAN & the same will be r.i_mtir‘iued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ, Please note that post joining, no

changes can be made. The name provided by you should match with the necessary documents such as
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D.) The following elements are inctuded in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company's
~ Pperformance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on current applicable practice and law and '
-1 may be subject to changes based on changes in law from time to time. Further, any
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Ref.: VTS/EAL/2018-Apr-27/Navodaya-SET ’. April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

'S A Hasan Mohammed
H.No: 2-2-28/4, Jai Qtrs, Androon, Quilla, Raichur

Dear Hasan,

Congratulations!!!

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions (VIVAAN or ‘Company’) starting from June 18, 2018 (of such other
date as may be communicated to you by the Company), as per details given below.

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you aré
not entitled to avail any leave, if such'considered will be LOP and same shall be considered during the
confirmation of regularizing. :

B). You will be required to work at the Company’s affices/Company’s Client location in Hyderabad or

any place across PAN INDIA

tion (on a cost ta company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise yaur salary,
applicable statutory benefits, bonus, if any, andfor any incentives as applicable to you. Your
compensation shall be paid on a monthly basfs, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure I(B) with the appointment letter at the time of joining.

me mentioned in the offer letter will be used to create your employee records *
in VIVAAN E the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as

Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

C). Your all-inclusive annual target compensa

Please note that your na

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eljgible to participate in the Company's
Performance Bonus as per the Company policy. o

a.) All statutory payments are dgmonstrated based on current gpplica'ble practice and law and
may be subject to changes based on changes in law from time to time. Further, any a<1
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VIVAAN

www.vivaantechgroup.com

Ref.: VTSIEAL!20‘|8—Apr-27fNavodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

Ramesh
D/0 Yenkappa

H.No: 1/31, Berankal, Tanda, Wadagera, TQ - Shapur, Dist Yadgiri

Dear Ramesh,

Congratulations!!!

Pt,_lrsuant to our discussions, we are pleased to offer you employment opportunity, on a full-time bass,
with VIVAAN Techno Solutions ('VIVAAN' or ‘Company’) starting from June 18, 2018 (or such other
date as may be communicated to you by the Company), as per details given below.

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the
confirmation of regularizing.

B). You will be required to work at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure |(B) with the appointment letter at the time of joining.

Please note that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ._ Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as
Fducation certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D.) The following clements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company's
Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on currer)t appli;able practice and law and
may be subject to changes based on changes in law from time to time. Further, any
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VIVAAN
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Ref.: VTS!EAL!2018—Apr-2?!Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT | ETTER CONDITIONAL - Confidential

M Shakeer Ahmed
5/0 M Musthaq Ahmed

H:No: 1-5-228/74/2, Behind I8 Road, Ramnagar
Dist: Raichur

Dear Shakeer,
Congratulations! 1!

Pl_ll'Suant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions ('VIVAAN' or ‘Company') starting from June 18, 2018 {or such other
date as may be communicated to you by the Company), as per details given belaw.

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining ‘duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the
confirmation of regularizing.

B). You will be required to work at the Company's offices/ Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you, Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure (B} with the appointment letter at the time of joining.

Please note that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D.) The following elements are included jn the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company’s
Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on current applicable practice and law and
may be subject to changes based on changes in la prine Lo time, Further, any
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VIVAAN

www.vivaantechgroup.com

Ref.: VIS/EAL/2018-Apr-27/Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

Veena
D/0 Shaker
H.No: 4-4-193/4C, BRB College /main road, Zaheerabad, Raichur

Dear Veena,
Congratulations!!!

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions ('VIVAAN' or ‘Company’) starting from June 18, 2018 (or such other
date as may be communicated to you by the Company), as per details given below.

Al. Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the

confirmation of regularizing.

B). You will be required to work at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure 1(B) with the appointment letter at the time of joining.

Please note that your name mentioned in the offer letter will be used to create your employee records
in YIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as
Education certificate, Experience letters, Relieving letters, PAN card, Passpart, etc.

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company's
Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on current applicable practice and law and
may be subject to changes based on changes in law from time to time. Further, any
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VIVAAN

www. vivaantechgroup.com

Ref.: VTS/EAL/2018-Apr-27/Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

Shanti

D/0 Anthony

H.No: 111/1, Building no: 257, MPT col,
Vasco, GOA

Dear Shanti,

Congratulations!!!

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a full-time basis,
with VIVAAN Techno Solutions (‘'VIVAAN' or ‘Company’) starting from June 18, 2018 (or s_uch other
date as may be communicated to you by the Company), as per details given below.

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probation/training for a period of Six months from the date of joining duty, thereafter based on your
performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, if such considered will be LOP and same shall be considered during the

confirmation of regularizing.

B). You will be required to work at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in
Annexure [(B) with the appointment letter at the time of joining.

Please note that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joining, no
changes can be made. The name provided by you should match with the necessary documents such as
Education certificate, Experience (etters, Relieving letters, PAN card, Passport, etc.

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company's
Performance Bonus as per the Company policy,

applicable practice and law and
e to time. Further, any

a.) All statutory payments are demonstrated based on curre
may be subject to changes based on changes in la
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Ref.: VIS/EAL/2018-Apr-27/Navodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER CONDITIONAL - Confidential

Md. Salman

S/0 Md Rafi
H.No: 12-12-231, Opp Fatima Masjid, Kaji Col, Arab Mohalla, Raichur

Dear Salman,

Congratulations!!!
Pursuant to our discussions, we arc pleased to offer you employment opportunity, on a full-time hRaiE:
AN oo tions (VIVAAN" or ‘Company’) starting from June 18, 2018 (or such other
date as may be communicated to you by the Company), as per details given below.

be “Software Engineer Trainee(SET)” and will be on
hs from the date of joining duty, thercafter based on your
lar employee of this company. During this period you are
d will be LOP and same shall be considered during the

A). Your current designation will
probation/training for a period of Six mont
performance, you will be considered as regu
not entitled to avail any leave, if such considere

confirmation of regularizing.
B). You will be required to work at the Company's offices/Company’s Client location in Hyderabad or
any place across PAN INDIA

C). Your all-inclusive annual target compensation (on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in

Annexure I(B) with the appointment letter at the time of joining.

Please notc that your name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your DOJ. Please note that post joinin ﬁ

change_s can be made. The name provided by you should match with the necessary documents g,h .
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc - S

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - You will be eligible to participate in the Company's

Performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated ba
: sed on current applicable i
may be subject to changes based on changes in law from time_l:t}g time. Ffjrriﬁgrceagsd lawsang

@ = \pRINC

www. vivaantech.com
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VIVAAN

www. vivaantechgroup- com

Ref.: VTS!EAL!201S-Apr-Z?JNavodaya-SET April 27, 2018

EMPLOYMENT APPOINTMENT LETTER congwgg&@ﬂﬁﬂ

K Bandesh Kumar
¢ /o: K Satyanaryana
H.No: Near OLD LIC Office, Saptagiri Raichur Road, manvi

Dear Bandesh,

Congratulationsl 1
full-time basis,

to offer you employment opportunity, on a
(or such other

) starting from June 18, 2018
jven below.

pursuant to our discussions, we arc pleased
with VIVAAN Techno Solutions (VIVAAN' or ‘Company’
date as may be communicated to you by the Company), as P&l details §

A). Your current designation will be “Software Engineer Trainee(SET)” and will be on
probationftraining for a period of Six months from the date of joining duty, thereafter based on your

performance, you will be considered as regular employee of this company. During this period you are
not entitled to avail any leave, :f such considered will be LOP and same shall be considered during the

confirmation of regularizing.

B). You will pe required to work at the Company’s offices/Company’s Client location in Hyderabad or

any place across PAN INDIA

C). Your all-inclusive annual target compensation {on a cost to company basis) will be up to INR
1,80,000.00/- (Rupees Ninety Six Thousand and Zero paisa only) which would comprise your salary,
app!icable statutory henefits, bonus, if any, and/or any incentives as applicable to you. Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at
the time of making payment. The breakup of your all-inclusive annual target compensation is placed in

Annexure 1(B) with the appointment letter at the time of joining.

our name mentioned in the offer letter will be used to create your employee records
in VIVAAN & the same will be continued for all the communication purpose. In case you need a change
in the name; please contact your recruiter before your pOJ. Please note that post joining, Nno
changes can bc made. The name provided by you should match with the necessary documents suc’h as

Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

Please note that'y

D.) The following elements are included in the compensation package stated above:

1. Performance Bonus (Variable Pay) - you will be eligible to participate in the Company's
performance Bonus as per the Company policy.

a.) All statutory payments are demonstrated based on current applicable practice and law and
may be subject to changes based on changes in law from time to time. Further, any

[ \ ¥
| . O"" \"\?R\“
5_; - Vivaan Techno Softtionget®
: Jr 62-151, Triguna Mansion i
y: +91 - 40 4333 482!“'@: inﬁj nitech.com
www.vivaantech,.com
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On-Campus Placement Drive 0% /
El Camino Software Pvt Itd., Through Seventh . 'f:';’\ A
Sense Talent Solutions Pvt. Ltd. ot o=
r;:
Selected Students List —
Date: 23/04/2018
5.No Name of the Student Department
1. | Mr. KHAJA KALEEMUDDIN " Mech. |
2. | Mr. BANESHA Civil
3. | Mr. SHRIKANT G RATHOD "~ Civil
4. | Mr. AJAY NARASIMHA PATGAR | . Mech.
5. | Mr. NAZIR SAB _ Civil
HR £)epartmem
Seventh Sense Talent Solutions pvt. Ltd.
Bangalore
\\ A\ S iP&L
(A4 Rl NG
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LETTER OF INTENT.

Dear Mr.  KHATA . LLA LEE MUDDLN
""_'____—._d ;
Mobile No. 49| 80"{563"46 7] | _ g
_‘-_-___.___‘_.—-—-—-_"_'_—__-— .
R c]-u.t ol
Place of Interview Held Na\focla o In S‘*«J' e ﬂéf Techroly ?@/
We are pleased to inform you that, you have been selecled for the next round of '
ccdiNG

Cutomex ke =t A

interview for the post of
in Elcamino Software Pvt Ltd. We wish you all the besl.and contact us at the}'be.llt’)w b, g
address for further process. | | N Ty
We, request you to carry all your cer_.tificales photo copy for verification purpose and = :

needful action.

Elcamino Software Pvt Lid.
| #63, 1% Floor, Matangi Enclave, 18 Block BEL Layout, Opp. lCiCI Bank, e _
Vidyaranayapura, Bangalore — 560097. % W R e

' Contact Name  : Dheeraj Sahani .
: 9845667522 1 080 4093324? f OBO 40933249

Contact Number -

Accepted By: '

~ Name &
' "Mobile No. :

"

I -
5

./ ,.\ . I_. B :\ :.-I.. _,'3"!

b
‘Pumc:? ‘: lri
pr ..lﬂedl'fﬂnshhﬁlo echnology "
mcnut-su 143

_/
Sy

*‘&

—-r""“ A SRR ST P R L AT i

'*Sca'n"r i’eﬂ"‘W"I'lﬁ;




LETTER OF INTENT.

¥

. | —
DearMr.  SHRTRANT .&., RATHOD

Mobile No. +9) 96632, 1039

A R
Place of Interview Held - Na\locla}w:c InSfefide 03’ !ea,f-»nt_!ﬁ‘a - ,?‘7"‘1;"“
.

b

We are pleased lo inform you thal, you have been selected for the next round of

' Extecud e
interview for the post of -—...CUSTomex Lose Ex

in Elcamino Software Pyt Lid. Werwish you all the best and tontact us at the below

address for furlher process

We, request you lo carry all your certificales photo copy for verification purpose and

needful action.

I'i Elcamino Software Pyt Ltd.

I#SB 15! Floor. Matangi Enclave, 1% Block BEL Layout, Opp. ICICI Bank,
iUldyaranayapura Bangalore — 560097.

' Contact Name Dheeraj Sahani

| Gontact Number : 9845667522 / 080 — 40933247 1 080 — 40933249,

Accepled By:

Name:
Mobile No. :

gty

G Tarae s
\ ; AN !;-Y»
/‘-a.\ L~ \ & ahk

vV 'I" .:!
PRINCIPAL
* Mayoduye Institute of Technology (H1T)

RAICHUR-$34 103
Scanneu win vaiii3can




LETTER OF INTENT,

i B2
DearMr.  NJ A2Z2TR SAB

—————

Mobile No, +9] —'7"7?58? 5851—/

——

Ptace of Interview Held I\!C(\foolayq TNt it O‘{ Technolosy RqJ]AD&'

Wi
€ are pleased to inform you that: you have been selected for the next round of

interview for the post of .._CUSTOMENY Case Execdive

In Elcamino Software Pvl Ltd. We wish you all the best and contact us at the below

address for further process.

We, request you to carry all your cerificates photo copy for verification purpose 'a’n'd."

needful action.

Elcamino Soltware Pyt Ltd.

#63. 1! Floor, Matangi Enclave, 1% Block BEL. Layoul, Opp. ICICl Bank,
]Vrdyaranayapura Bangalore - 560097.

Contact Name : Dheeraj Sahani

! Conlact Number : 9845667522 / 080 - 40933247 / 080 - 40933249, -

Issued By: - Accepled By:
P , : Name ! _
Dale : . ~ Mobile No. : (A
) w\,\ti €101
\I y “‘
pmﬁc\:# " o) \Ii
w" 103

D(,dfllletl WILN bd[TlDCﬂﬂ



Mol:;,'l.ilé-.No;-' g °[5H—28 Lf.307 "

'interview-.'_fbr-tﬁe:po__si_ of -

in-Elcaming Softwa

S bU;-t_b—ééﬁr__-i!"all

Contact Nafie -

indny. .




~r
e
f&‘-"‘* i i‘:‘?f‘

n lu‘ )

e




/

/
ACE No: 507/08 ' Cell : 9110298978
Mo :E345941-80 i '-
ANo.  TNSLMK371160/2009
OANNo. t AINPRISATF

SRI OM SHAKTHI CONTRACTOR

No. 411193, Chinna Chappac (V), Chappad (Post), HOSUR - 635 117.

Date: 05/03/2018
To
MR.SIDDHALING P, : | F
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR, 3

LETTER OF INTENT

M. S;Il)i—)l'li\LlNG P is selected for the post of “Traince Engineer in Production
Department™ for our client ASHOK LEYLAND, Hosur. The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10,500 CTC for 8hrs Duly, during their training period,
The canmﬁiLialtes should approach the company in 3% week of June 2018. At the time of joining.
candidates must provide their original cettificates for verification. There should not be any

backlogs while joining.

Warm Regards

A

FIR Department
QOm Shakthi Contract
Hosur .

Reporting Location:

Ashok Leyland unit Il o ' p) ; \{
TP  \/
Gate No: 3 PR AL -"‘J}“\
Adyaman College Bus stop. NPT L c\P [\ P W
oS, \"\, P"-\\“\ic “ﬂhﬂ\o\ﬁ‘;‘
A5 LAWY cgd
Conlact :9535479189. ““‘.‘: Hc“ug.S

oCdrinea witn varrnscan
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LICENCE No : 507/08 Cell : 9110298978
ESI No. - 63-45941-80
PF No. : TNSLMK3/71160/2009
PANNo.  :AJNPRISATF
No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR -635 117.
Date:
; 05/03/2018
To
MR.NAGARAJ H,
NAVOBAYA INSTITUTE OF TECHNOLOGY,
RAICHUR.
5%
LETTER OF INTENT
Mr. NAGARAIJ H is selected for the post of “Trainee Engineer in Production
Department” for our client ASHOK LEYLAND. Hosur. The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10.500 CTC for 8hrs Duty, during their training period.
The candidates should approach the company in 3" week of June 2018. At the lime ol joining,
candidates must provide their original certificates for verification. There should not be any
backlogs while joining.
Warm Regards
.

A~

HR Department
Om Shakthi Contract

Hosur.

Reporting Location:
Ashok Leyland unit I
Gale No: 3 ¢ 5
0O ) o i

Adyaman College Bus stop. ~ b }:\(C’_q_ fa_/g(f} & Y
Hosur. : L} & \P =\
Contact :9535479189. , pRINC 1 mn.\_-\'!\“‘

: ppstitut® o AR !

Scdlrneu wit warscan
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AENGE No: 507/08
ESI No.

/

s

Cell : 9110298978

: 63-45941-90

PF No. - TNSLMK3/71160/2009

PANNo.  :AJNPR3547F : :

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.
‘Date:
05/03/2018

To
MR.SHIV KUMAR; .
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR. '

e ]

LETTER OF INTENT
Mr. SHIVKU_MAR is selecled for the post of “Trainee Engincer in Production
Department™ for our client ASHOK LEYLAND. Hosur. The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10.500 CTC for 8hrs Duty. during their training period.
The candidates should approach (he company in 3" week of June 2018. At the time of joining.
candidates must provide their original certificates for verification. There should not be any
backlogs while joining.
Warm Regards
N

oA

IR Department
Om Shakthi Contract
Hosur .

Reporting Location:

Ashok Leyland unit I]

Gate No: 3

Adyaman College Bus stop,
Hosur, '
Contact :9535479189.

oCdrinea wiln varnscan



NCE No : 507/08 Cell : 9110298978
ZSINo. 1634504190 '

PENo.  -TNSLMK3/71160:2009
/" PANNo.  tAINPRISATF

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.

PDate:
05/03/2018

To

MR.MANJUNATH C,

NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR,

LETTER OF INTENT

Mr. MANJUNATH C is selected for the post of “Trainee Engineer in Production

Department™ for our client ASHOK LEYLAND. Hosur. The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10,500 CTC for 8hrs Duty, during their u"urunL pcnod.
The candidates should approach the company in 34 week of June 2018. At the time of joining.
candidates must provide their original certificates for verification. There should not be any

backlogs while joining.

Warm Regards

e

HR Department
Om Shakthi Contract
Hosur .

Reporting Location:
Ashok Leyland unit 1]

Gate No: 3 .
Adyaman College Bus stop. & [ ¢ L« _
" — I.-' '\.[k ,-' L= -4 o |
Hosur. A\ \.—f**" \'L 3 -] P |
Contact :9535479189, JPR\NC\P \ogY u{m
' pdaye 1nstitele ot mhn:
Hay Laug "

Scarmneqg wrarcdarrscan



£

Cell : 9110298978

LICENCE No: 507/08

ESI No. :63-45041-90 '
PF No. : TNSLMK3/T1160/2008 -
PANNo.  :AJNPRISATF
No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.
P ~ Date:
05/03/2018
A
To I
!
MR.MADUSUDHAN REDDY ,
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR.
e LETTER OF INTENT
Mr. MADUSUDHAN REDDY is selected for the post of “Trainee Engincer in
Production Department” for our client ASHOK LEYLAND. Hosur. The salary package will be
CTC Rs.13000/- per month for 12hrs duty & 10.500 CTC for 8hrs Duty. during their training
period. T'he candidates should approach the company in 34 week of June 2018. At the time of
joining. candidates must provide their origi nal certificates for verification. There should not be any
backlogs while joining. '
Warm Regards ; '

HR Department -
Om Shakthi Contract.
Hosur. :

Reporting Location: .
Ashok Leyland unit I

Gate No: 3 ;
Adyaman College Bus stop.
Hosur. = } KD
Contact :9535479189, M w7 1
" [EAAETIT LA
L PRIT ¢ fechnelost

oCdInea wiln vdinscan
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(ACENCE No : 507108 Cell : 9110298978
4 ESINo. :63-45941-90
PF No. : TNSLMK3/71160/2009
PANNo.  :AINPR3S4TF '
No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.
‘Date:
(5/03/2018
To
MR. AIITHKUMAR HOLI,
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR,
" LETTER OF INTENT
Mr. AIITH KUMAR HOLI is selected for the post of “Trainee Engineer in Production
Department” for our client ASHOK LEYLAND. Hosur. The salary package will be CTC
Rs. 13000/~ per month for 12hrs duty & 10.500 CTC for 8hrs Duty. during their training period.
The candidates should approuch the company in 3'" week of June 2018, At the time ol joining.
candidates must provide their original certificates for verification. There should not be any
backlogs while joining.
Warm Regards

HR Department
Om Shakthi Contract

Hosur ,

Reporting Location:

Ashok Leyland unit 11

Gate No: 3 ‘
Adyaman College Bus stop,
Hosur. I
Conlact :9535479189.

SCdriinea witln wdimnoscan



ICENCE No: 507/08

ESI No.
PF No.
PAN No.

: 63-45941-90
: TNSLMK3/71160/2009
:AINPRIS47F

Cell : 9110298978

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.

To

MR.SUMIT TIWARI,

NAVODAYA INSTITUTE OF TECHNOLOGY,

RAICHUR,

LETTER OF INTENT

Pate:
05/03/2018

Mr. SUMIT TIWARI is selected for the post of “Trainee Engineer in Production
Department” for our client ASHOK LEYLAND, Hosur. The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10.500 CTC for 8hrs Duty. during their training period.

The candidates should approach the company in 3 week of June 2018. At the time of joining,

candidates must provide their original certificates for verification. There should not be any

backlogs while joining..

Warm Regards
HR Department

Om Shakihi Cuntracl:
Hosur. :

Reporting Location:
-Ashok Leyland unit 11
Gate No: 3

Adyaman College Bus stop.

Hosur.
Contact :9535479189,

S0drneua wil vdinsacan



LICENCE No : 507/08

Cell : 9110298978

ESI No. : 63-45341-90
PF No. » TNSLMK3/71160/2009
PANNo.  :AJNPR3IS4TF _
No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.
Date:
05/03/2018
To ;
MR.ABHISHEK,
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR.
o
LETTER OF INTENT
Mr. ABHISHEK is selected for the post of “Traince Engincer in Production
Department™ for our client ASHOK LEYLAND. Hosur, The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10.500 CTC for 8hrs Duty, during their training period.
The candidates should approach the company in 3 week of June 2018. At the time of joining.
candidates must provide their original certificates for verification. There should not be any
backlogs while joining.
Warm Regards
(-

s

HR Department
Om Shakthi Contract
Hosur .

Reporting Location:
Ashok Leyland unit 11
Gate No: 3

Adyaman College Bus stop.

Hosur.
Conlact :9535479189,

Scarimea win Ldirnscan
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/éENCE No : 507/08 Cell : 9110298978
ESI No. . 63-45941-90
/ PF No. - TNSLMK3/71160/2003

PANNo.  :AINPRI547F

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.

Date:
05/03/2018

To

MR. MANAPPA,
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR,

LETTER OF INTENT

Mr. MANAPPA is sclecied for the post of “Traince Engincer in Production
Department™ for our client ASIHOK LEYLAND. 1losur. The salary package will he CTC
Rs.13000/- per month for 12hrs duty & 10,500 CTC for 8hrs Duty. during their training period.
The candidates should approach the company in 3% week of June 2018. At .Lhe lime of joining,
candidates must provide their original certificates for verification. There should not be any

backlogs while joining.

Warm Regards

Ao {

HR Department

Om Shakthi Contract
Hosur .

Reporting Location: |
Ashok Leyland unit 11

Gale No: 3 :
Adyaman College Bus stdp.
Hosur.

Contact :9535479189,

oCalnea wiwn varnscan



Cell : 9110298978

- TNSLMK3/74160/2009
. AJNPR3S4TF

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post); HOSUR - 635 117.
Date:

05/03/2018

To

MR.SHIYARAJ,
NAVODAYA INSTITUTE OF TECHNOLOGY,
- RAICHUR. :

LETTER OF INTENT

Mr. SHIVARAJ is selected for the post of “Traincc Engincer in Production
Department™ for our client ASHOK LEYLAND. Hosur. The salary package will be CTC

Rs.13000/- per month for 12hrs duty & 10.500 CTC for 8hrs Duty, during their training period.

The candidates should approach the company in 3" week of June 2018, Al the time ol joining.

candidates must provide heir original certificates for verification. There should not be any

backlogs while joining.

Warm Regards

T

HR Department
Om Shakthi Contract

Hosur .

Reporting Location:
Ashok Leyland unit 11
Gate No: 3 : ;

Adyaman College Bus stop. . " x i e e
Uy oW
Hosur. - \U \'-\_‘:-"‘L-/L “AA )
Contact :9535479189. \ A~ AL |1
“\e \“C\:ﬁhm\ﬂﬂ \

Scarinea witn carmscan



(ECENGE No : 507/08 Cell : 9110298978

JEsiNo. 634594190

© PFNo.  : TNSLMK371180/2009
/ PANNo.  :AINPRISATF

SRI OM SHAKTHI CONTRACTOR

No. 4/1183, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.

‘Date:
05/03/2018
To
MR. M KHADAR
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR.

LETTER OF INTENT

Mr. M KHADAR is selecled for the post of “Traince Engincer in Production
Department™ for our client ASHOK LEYLAND. Hosur. The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10,500 CTC for 8hrs Duty. during their training period.
The candidates should approach the company in 3* week of June 2018. At the time of joining.

candidates must provide their original certificates for verification. There should not be any

backlogs while joining.

Warm Regards

-

HR Department
Om Shakthi Contract
Hosur .

Reporting Location:

Ashok Leyland unit I1 ) i
Gate No: 3 PR LD IIL[j -5
Adyaman College Bus stop. ‘ et L2 \;.'«- Aot 4}&:” AL
Hosur. of e pRIN “:e{htw\uﬂ llh il
sy 90
Contact :9535479189. wavodoys I8 nu’:j APYPRTE
L

Scarnnea witn vdirrnscan



LICENCE No : 507/08 : Cell : 9110298978
ESINo.  :63-45041.90 -

PF No. - TNSLMK3/71160/2009
PAN No. : AJNPRI54TF '

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (v), Chappadi (Post), HOSUR - 635 117,

‘Date:
(05/03/2018

To

MR.RAJENDRA,

NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR,

LETTER OF INTENT

Mr. RAJENDRA is selected for the post of “Traince Engineer in Production
Departiment” -for our client ASHOK LEYLAND. Hosur. The salary package will be C¢
Rs.13000/- per month {r‘or 12Mrs duty & 10,500 CTC for 8hrs Duly, during their training period.
[he candidates should approach the company in 3" week of Junc 2018, At the time ol joining.
caudildmcs must provide their original certificates for verification. There should not be any

backlogs while joining.

Warm Regards
- /Eu-’ .QE
FIR Departmenl

Om Shakthi Contract
Hosur.

- Reporting Location:
- Ashok Leyland unit I1 -

Gate No: 3 _ (e ‘\
Adyaman College Bus stop. ¢ { \;"’\\L}/ \ g\, . :\\\\“
Hosur. \ "“{C Tl el
Contact :9535479189. t ms'l\‘“ % ot \$
u -
!“"’a“ [\ "

ocdrnea wit Ldirnscan



ACENCE No: 507/08 )
S1 No. : 53-45941-90 . Cell : 9110298978
" PF No. : TNSLMK3/71160/2009 :
PANNo.  :AINPR3STF :

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.
Date:

05032018

To

MR. SHAMEER AHAMED,
NAYODAYA INSTITUTE OF TECHNOLOGY,

RAICHUR.

L LETTER OF INTENT

Mr. SHAMEER AHAMED is selccted for the post of “Traince Engincer in Production
Department”™ for our client ASHOK LEYLAND. Hosur. The salary package will be CTC
Rs. 13000/~ per month for 12hrs duty & 10,500 CTC for 8hrs Duty. during their training pcriod.‘
The candidates should approach the company in 3 week of June 2018. At the time of joining.

candidates must provide their original certificates for verification. There should not be any

backlogs while joining.

Warm Regards

“ _)}r/{

HR Department
Om Shakthi Contract
Flosur.

Reporting Location:
Ashok Leyland unit 11
Gate No: 3

p

7 9417

::ijfan College Bus stop. J Pm N l:Ahm“ ‘ tm“
Contact :9535479189 pavodayo nstitute ot e . 3ii
| mcnul-sul

oCdIIred witn vdinscan



ACENCE No: 507108 |

ESINo. 634554190 ; Cell : 9110298978
PF No. - TNSLMK3/71160/2009

PANNo.  :AINPR3S4TF

SRl OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.
Date:

05/03/2018

To

MR.SHAMEER PS,
NAVODAYA INSTITUTE OF TECHNOLOGY,

RAICHUR,
= LETTER OF INTENT

“Traince Engincer in Production

ackage will be CTC

Mr. SHAMELER PS is selected for the post of
* for our client ASHOK LEYLAND. Tlosur. The salary p

Department
during their training period.

Rs.13000/- per month for 12hrs duty & 10.500 CTC lor 8hrs Duty.

I'he candidates should approach the company in 3 week of June 2018. At the lime of joining.

candidates must provide their original certificates for verification. There should not be any

backlogs while_ioining.

Warm Regards

- 5

HR Department
Om Shakthi Contract
Flosur.

Reporting Location:

Ashok Leyland unit II _
Gate No: 3 : . ) [ o Y e
Adyaman College Bus stop. . . (/ ,—-‘\\"'“ (ﬁ_\/ﬁ/ T
Hosur. ' R\“C\Q:ec\\“;\°‘1 ¥
Contaci 19535479189 it % a4 1903
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A ENCE No: 507/08

:63-45941-90
- TNSLMK3/71160/2009
- AINPR3547F

Cell : 9110298978

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.

To

MR.AYYAPPA K,

NAVODAYA INSTITUTE OF TECHNOLOGY,

RAICHUR.

LETTER OF INTENT

Date: os/03/2018

Mr. AYYAPPA K is sclected for the post of “Traince Engincer in Production
Department™ for our client ASHOK LEYLAND. Hosur. The salary package will be CTC
Rs.13000/- per month for 12lrs duty & 10.500 CTC for 8hrs Duty. during their training period.

The candidates should approach the company in 3" week of June 2018. At the time of joining

candidates must provide their original certificates for verification. There should not be any

backlops while joining.

Warm Regards

o

HR Department
Om Shakthi Contract
Hosur,

Reporting Location:

Ashok Leyland unit [1

Gate No: 3
*Adyaman College Bus stop.
Hosur,

Contact :9535479189.

OCdINea wiwn varmnscan



CENCE No : 507/08 .
“ESINo.  :63-45941.9p Cell : 9110298978
PF No. - TNSLMK3/71160/2009

NPR3547F

/ PANNo. Al |
SRI'OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.

05/03/2018
PDate:
To
MR. LINGARAJ,
NAYODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR,

LETTER OF INTENT

Mr. LINGARA! is selected for the post of “Trainee Engincer in Production
Department” for our client ASHOK LEYLAND, Hosur. The salary package will be cre
Rs.13000/- per month for 12hrs duty & 10,500 CTC for 8hrs Duty, during their training period.

The candidates should approach the company in 3" week of June 2018. At the time ol joining

candidates must provide their original certificates for verification. There should not be any

backlogs while joining.
Warm Regards

HR Department
Om Shakthi Contract

Hosur.

Reporting Location:

Ashok Leyland unit I

Gate No: 3 )
Adyaman College Bus stop.

Hosur.
Contact :9535479189.

- oCdllnea witn wdinscan



CENo: '
£LICENCE No : 507/08 Cell : 9110298978

ESIP?O 1 63-45941-80
PFNo. = TNSLMK3/71160/2009
PANNo.  :AINPR3S4TF '
No. 4!1193 Chinna Chappadi (V), Chappadi (Post), HOM
Date: (s5/03/2018
To
MR.SHiVAJI,
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR.
L LETTER OF INTENT
Mr. SHIVAJL is sclected for the post of “Traince Engincer in Production Department”
for our client ASHOK LEYLAND, Hosur. The salary package will be CTC Rs.13000/- per month
for 12hrs duty & 10.500 CTC for 8hrs Duty. during their training period. The candidates should
approach the company in 3 week of June 2018. At the time of joining. candidates musl provide
their oripinal certificates for verification. There should not be any backlogs while joining.
Warm Regards
. HRDepartment

Om Shakthi Contract
Hosur .

Reporting Location: .
Ashok Leyland unit Il

Gate No: 3 .

Adyaman College Bus stop.

Hosur. - " &CA o e

. -‘h‘“\ f/ = P L'/ 4 T
Contact :9535479189. : S Mo~ */\,.\/ )w;
NIt

oCdlrea wiln vainscan



LICENCE No : 507/08

cell ; 9110298978

SRI OM SHAKTHI CONTRACTOR
No. 4/4193, Chinna Chappadi (V), Chappadi (PW’—_

Pate: 05/03/2018

“Trainec Engineer in Production
kage will be cre

& 10.500 CTC for 8hrs Duty. during their training period.
week of June 5018. Al the time of joining.

There should not be any

F.Slrglo. +63-45941-90
PFNo. < TNSLMK3/71160/2008"
PANNo.  :AINPRIS4TF
To
MR.BASAYYA MH;
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR.
o LETTER OF INTENT
Mr. BASAYYA MH is selected for the p
Department” for our client ASHOK LEYLAND. Hosur. The salary pac
Rs.13000/- per month for 12hrs duty
The candidates should approach the company in 3¢
candidales must provide their original certificates for verificalion.
backlogs while joining. '
Warm Regards
K

HRYDepartment
Om Shakthi Contract

Hosur.

Reporting Location:

Ashok Leyland unit 11

‘Gate No: 3

Adyaman College Bus stop.
Hosur.

Contact :9535479189.

STCAIea witn vairiscan



- 507/08

' 63-45941-80

- TNSLMK3/71160/2009
: AJNPRISATF :

To

VMR.BANESHA B,
NAVODAYA INSTITUT

RAICHUR,

E OF TECHNOLOGY,

LETTER OF IN

SHA B is selected for t
EYLAND. Hosur. The s

0,500 CTC for 8hrs
3n week of June 2
s for verification. There sho

Mr. BANE
for our client ASHOK L

rs duty & |
h the company in
nal certificate

Departmcnt"
Rs.13000/- per month for 12h

candidates should approac

The
their origi

candidates must provide

packlogs while joining.
Warm Regards

HR Department
Om Shakthi Contract’

Hosur .

Reporting Location:

Ashok Leyland unit 11

Gate No: 3

Adyaman College Bus stop,

Hosur. .
Contact -9535479189.

TENT
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SRTONHﬂﬂUﬂT"CO A
No. 4/1193, Chinna Chappadi (V). Chappadi (Post): HOSUR - 63° 117.
| ‘Pate: 05/03/2018

he post of “Traine

Duty, during t

cell: 9110298978

RACTOR

Prod uction

¢ Engineer in
will be C1C

alary package
heir training
me of joining.

period.

018. At the ti
uld not be any
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.' ,{;ENCE No : 507/08 '
gsiNo.  ©6345041.90 .

pF No. - TNSLMK3/7416012009 Cell : 9110298978

pANNo.  :AJNPR3S47F

SRI OM SHAKTHI CONTRACTOR

No. 411193, Chinna Chappadi (V), Chappadi (Posf), HOSUR - 635 117.

Date: (5/03/2018

To |

MR.DATTU l(UMAiR.

NAVODAYA INSTIT;UTE OF TECHNOLOGY,
RAICHUR. -

4 £ A T
. LETTER OF INTEN

Mr. DATTU KUMAR is selected for the post of “Trainee Engineer in Production
Department” for our client ASHOK LEYLAND, Hosur. The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10,500 CTC for 8hrs Duty, during their training period.
The candidates should approach the company in 31 week of June 2018. At the time of joining.
candidates must provide their original certificates for verification. There should not be any
backlogs while joining. ‘
Warm Regards

A

HR Department
Om Shakthi Contract
Hosur .

Reporting Location:

Ashok Leyland unit 11 ‘
Gate No: 3 p ?)
/ / Rl :
Adyaman College Bus stop. " - t Akk,/;.\t AN ”/\,‘5 \\
Hosur. ‘ B PR\NC\p AL \ ] \\:\\\I
Contact :9535479189. | e ot 1o ?;“
navodst A ‘.53‘ \0

S0Cdrinea wiln vdrmnscan



507108

Lbagin 0298978
: TNSLMK3/711 cell : 911

: AJNPR3547F ey

Smgﬂ SHAKTHI CONTRACTOR
» Chinna Chappadi (V), ChapW
' Da

e:
15/03/201 8

To

MR.M MOMHSIN,
NAVODAYA INSTITUTE OF TECHNOLOGY,

RAICHUR.

9, o
LETTER OF INTENT

s selected for the post of «Traince Enginccr in Production
e will be CTC

Mr. M MOHSIN i
losur.

client ASHOK LEYLAND. I
TC for 8hrs Duty- during th

week of June 9018. At the time of joining.
q. There should not be any

lor our The salary packag!
\th for 12hrs duty & 10,500 C eir training period.

y in : e

Department”

Rs.13000/- per Mol
tes should approach the compan

The candida
| cerli

les must provide their origina ficates for verificatio

candida

baclklogs while joining.

warm Regards

o, T %
1R Department
Om Shakthi Cantract

Hosur . )
Reporting location:
Ashok Leyland unit Il vy
Gate No: 3 " Uh,.i\'uﬂ'\/yﬂ\xi
Adyaman Collcge Bus stop. ; 2 OF N \ﬂc“’ A rogt\ P
Hosur. ) " l“""\“.
e 103
aﬂt\" $-° .
e \CRY

Contact :95354 79189
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I‘cEND.flO?fDa
pRnasmie | | , Cell : 91102989

No.

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.

(ﬁz’; v ‘Date:

S/03/2018

To,

MR. MD. SOHAIL
NAVODAYA INSTITITE OF TECHNOLOGY,

RAICHUR.

LETTER OF INTENT

Mr. MD 'SOHAIL is selected for the post of “Trainee Engineer in Production
Department” fc')r our client ASHOK LEYLAND, Hosur. The salary package will be CTC

13000/- per month for 12hrs duty &: 10,500 CTC for 8hrs Duty, during their training period. The

candldates must approach the company in 31 week of June 2018. At the time of joining

candldate must provide their original certificates for verification. There should not be any

backlogs while joining.

Warm Regards

"

HR Department ;
Om Shakthi Contract

Hosur . ;

Reporting Location:

Ashok Leyland unit IT

Gate No: 3

Adyaman College Bus stop,
Hosur.

Contact :9535479189

73 = Yy e .
I&a‘\‘\-}\dw \.:_.IL—);:\’Q\ [ 5,,""
" PRINCIPAL \/
nstitute of Technology (NIT)
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ACE No : 507/08

No.
No.
AN No.

??3-45941-90
- TNSLMK 371180720
:AJNPR3547F kR

Cell : 91102989

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.

To,

MR. SHRIHARI

OS03:2018

PDate:

NAVODAYA INSTITITE OF TECHNOLOGY,

RAICHUR.

LETTER OF INTENT

Mr. SHRIHARI is selected for the post of “Trainee Engineer in Production
Department” for our client ASHOK LEYLAND, Hosur. The salary package will be CTC
13000/~ per month for 12hrs duty & 10,500 CTC for 8hrs Duty, during their training period. The

candidates must approach the company in 3"‘1 week of June 2018. At the time of joining

candidate must .provide their original certificates for verification. There should not be any

backlogs while joining.

Warm Regards

AT

HR Department
Om Shakthi Contract

Hosur .

Reporting Location:

Ashok Leylandtunit IT

Gate No: 3

Adyaman College Bus stop,
Hosur.

Contact :9535479189




No : 507/ .
T Gy | - Cell : 9110298978
- TNSLMK3/71160/2000
: AJNPR3B4TF

SRI OM SHAKTHI CONTRACTO

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635 117.

PDate:
05/03/2018

To

MR.ARUN KUMAR B,
NAVODAYA INSTITUTE OF TECHNOLOGY,
RAICHUR,

LETTER OF INTENT

Mr. ARUN KUMAR B is selected for the post of “Traince Engincer in Production
Department” (or our client ASHOK LEYLAND. Hosur. The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10,500 CTC for 8hrs Duty, during their training pr:ridd.

and

The candidates should approach the company in 3* week of June 2018. At the time of joining.

candidates must provide their original -certificates for verification. There should not be any

backlogs while joining. t

Warm Regards
ot
[HR Department

Om Shakthi Contract
Hosur .

Reporting Location:

Ashok Leyland unit 11

Gate No: 3 '
Adyaman College Bus stop,
Hosur.

Contact :9535479189.

STAIMTET WItT uainscan



Cell : 9110298978

LICENCE No : 607/08

ESINNo. 1 63-45041-80

PF No. : TNSLMK3/71160/20
PANNo.  :AJNPR3S47F 09‘

SRI OM SHAKTHI CONTRACTOR

No. 4/1193, Chinna Chappadi (V), Chappadi (Post), HOSUR - 635.117.

PDate: 050372018

To

MR.VINAYAK ANNIGERI,
NAVODAYA INSTITUTE OTF TECHNOLOGY,

RAICHUR.

. LETTER OF INTENT
e
Mr. VINAYAK ANNIGERI is selected for the post of “Trainee Engineer in Production

Department™ for our client ASHOK LEYLAND, Hosur. The salary package will be CTC
Rs.13000/- per month for 12hrs duty & 10,500 CTC for 8hrs Duty, during their training period.
The candidates should approach the company in 3¢ week of June 2018. At the time of joining.
candidates must provide their original certificates for verification. There should not be any
backlogs while joining.
Warm Regards

. et
HR Department .
Om Shakthi Contract
Hosur .

Reporting Location;
Ashok Leyland unit I

IGatﬁ No: 3

Adyaman College Bus stop.

Hosur. |

Contact :9535479189. -
( \ I\Jk/k_,..\. l\_,(/\’\‘i; __; i j i

’ IT;R\NC\PA A h
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ASAP

— ® _ }
(" )e TeamLease 0 0
\-', Putting India to Work C 4

Date: 10.04.2018

OFFER LETTER

Dear Ajay Kumar M,I Student of Navodaya Institute of Technology. Raichur. We are
pleased to inform you that you have been selected for the profile of Technical Support

Engineer.
Thus, we invite you to come and join with us at our ASAP Head office on or before 01.07.2013.

We look forward to having you on our team and welcome you to ASAP Info Systems Pvt Ltd.

Bangalore. Kindly confirm your acceptance of this offer in writing.

For ASAP Info Systems Pvt. Ltd

Pradeep M
Assistant Manager

Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com
Registered office: No 416-D, Malar Colony, Anna Nagar, Chennai, Tamilnadu-600040.



ASAP o

Tea m Lea 52
\"'o', Putting India to Work

Date: 10.04.2018

OFFER LETTER

Dear Nisar Ahmed T, Student of Navoda‘va Institute of Technology, Raichur. We are

pleased to inform you that you have been selected for the profile of Technical Support

Engineer.
Thus, we invite you to come and join with us at our ASAP Head office on or before 01.07.2018.

We look forward to having you on our team and welcome you to ASAP Info Systems Pvt Ltd.

Bangalore. Kindly confirm your acceptance of this offer in writing.

For ASAP Info Systems Pvt. Ltd

Pradeep M
Assistant IVMlanager

CIN: U30006TN1998PTC041655
Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com
Registered office: No 416-D, Malar Colony, Anna Nagar, Chennai, Tamilnadu-600040.



ASAP

o\ ) TeamLease
\"o/ Pulhng India to Work

mt(*\ﬂ' |

Date: 10.04.2018

OFFER LETTER

Dear Ajith Kumar, Student of Navodaya Institute of Technology, Raichur. We are pleased

to inform you that you have been selected for the profile of Technical Support Engineer.

Thus, we invite you to come and join with us at our ASAP Head office on or before 01.07.2018.
We look forward to having you on our team and welcome you to ASAP Info Systems Pvt Ltd.

Bangalore. Kindly confirm your acceptance of this offer in writing.

For ASAP Info Systems Pvt. Ltd

\ .
4 f;mlﬁk U%\\

ill“i
A Tahne (‘“.'

145"11 ute

tH(HUR-“F‘ 103

wryndey

Pradeep M
Assistant Manager

CIN: U30006TN1998PTC041655
Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R. PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com
Registered office: No 416-D, Malar Colony, Anna Nagar, Chennai, Tamilnadu-600040.



ASAP . .

¢
g_, e Tanlens
. Putting India to Work

Date: 10.04.2018

OFFER LETTER

Dear Shaheen Begum, Student of Navodaya Institute of Technology, Raichur. We are

pleased to inform you that you have been selected for the profile of Technical Support

Engineer.

Thus, we invite you to come and join with us at our ASAP Head office on or before 01.07.2018.
We look forward to having you on our team and welcome you to ASAP Info Systems Pvt Ltd.

Bangalore. Kindly confirm your acceptance of this offer in writing.

For ASAP Info Systems Pvt. Ltd

Pradeep M
Assistant Manager

CIN: U30006TN1998PTC041655
Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com
Registered office: No 416-D, Malar Color_ly, Anna Nagar, Chennai, Tamilnadu-600040.
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) TeamLease
® Putting India to Work

Date: 10.04.2018

OFFER LETTER

Dear Nauhifta Khanam, Student of Navodaya Institute of Technology, Raichur. We are

ou have been selected for the profile of Technical Support

pleased to inform you that y

Engineer.

¢ invite you to come and join with us at our ASAP Head office on or before 01.07.2018.

Thus, w
tems Pvt Ltd.

We look forward to having you on our team and welcome you to ASAP Info Sys

Bangalore. Kindly confirm your acceptance of this offer in writing.

For ASAP Info Systems Pvt. Ltd
i

Pradeep M _
Assistant Manager

CIN: U30006TN1998PTC041655
Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com
Registered office: No 416-D, Malar Colony, Anna Nagar, Chennai, Tamilnadu-600040.
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\"-/ Putting India to Work
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Date: 10.04.2018

OFFER LETTER

Dear Jackson Badigar, Student of Navodaya Institute of Technology, Raichur. We are
pleased to inform you that you have been selected for the profile of Technical Support

Engineer.

Thus, we invite you to come and’ join with us at our ASAP Head office on or before
3 . } ! . :

01.07.2018. We-look forward to having you on our team ‘and welcome you to ASAP Info

Systems Pvt Ltd. Bangalore. Kindly'confirm your acceptanq’é of this offer in writing.

Pradeep M
Assistant Manager

CIN: U30006TN1998PTC041655
Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com
Registered office: No 416-D, Malar Colony, Anna Nagar, Chennai, Tamilnadu-600040.



ASAP

o ) TeamLease
37 Putting India to Work

Date: 10.04.2018

OFFER LETTER

Dear Dinesh Akshakar, Student of Navedaya Institute of Technology, Raichur. We are

pleased to inform you that you have been selected for the profile of Technical Support

Engineer.

Thus, we invite you to come and join with us at our ASAP Head office on or before
01.07.2018. We look forward to having you on our team and welcome you to ASAP Info
Systems Pvt Ltd. Bangalore. Kindly confirm your acceptance of this offer in writing.

For ASAP Info Systems Pvt. Ltd

Pradeep M
Assistant Manager

Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/ 1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com
Registered office: No 416-D, Malar Colony, Anna Nagar, Chennai, Tamilnadu-600040.
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ASAP

(\_} Yo Teaml.ease
®  Pulting India to Work

" Date: 10.04.2018

OFFER LETTER

Dear Ruksana Begum, Student of Navodaya Institute of Technology, Raichur. We arc

pleased to inform you that you have been selected for the profile of Technical Support

Engineer,
Thus, we invite you to come and join with us at our ASAP Head office on or before

01.07.2018. We look forward to having you on our team and welcome you to ASAP Info

Systems Pvt Ltd. Bangalore. Kindly confirm your acceptance of this offer in writing.

For ASAP Info Systems Pvt. Ltd : \\.Q"‘\%/ LY

Pradeep M
Assistant Manager

CIN: U30006TNI998PTC041655
Corporate Ofﬂce ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com
Registered office: No 416-D, Malar Colony, Anna Nagar, Chennai, Tamilnadu-600040
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ASAP

o )e ; Teiilesse
37 Putiing Indie to Work

Date: 10.04.2018

OFFER LETTER

X a7 .
Dear Anagha Desai, Student of Navodaya Institute of _Technolugy, Raichur. We are
pleased to inform you that you have been selected for the profile of Technical Support

Engineer.

Thus, we invite you to come and join with us at our ASAP Head office on or before
01.07.2018. We look forward to having you on our team and welcome you to ASAP Info

Systems Pvt Ltd. Bangalore. Kindly confirm your acceptance of this offer in writing.

For ASAP Info Systems Pvt. Ltd ' : ‘{ 4 P Vi’ ; (](k }/

Pradeep M
Assistant Manager

CIN: U30006TN1998PTC041655
Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com
Registered office: No 416-D, Malar Colony, Anna Nagar; Chennai, Tamilnadu-600040
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ASAP

( L) TeamLease

= Putting Indta to Work

" Date: 10.04.2018

OFFER LETTER

Dear Asima Nikhat, Student of .Navodaxa Institute of Technology, Raichur. We are

pleased to inform you that you have been selected for the profile of Technical Support
Engincer.

Thus, we invite you to come and join with us at our ASAP Head office on or before
01.07.2018. We look forward to having you on our team and welcome you to ASAP Info

Systems Pvt Ltd. Bangalore. Kindly confirm your acceptance of this offer in writing.

For ASAP Info Systems Pvt. Ltd : )))/ e
o o
A W
Pradeep M
Assistant Manager

CIN: U30006TN1998PTC041655
Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru,
Karnataka 560037. info@asapinfosystems.com, www. asapinfosystems.com
Registered office: No 416-D, Malar Colony, Anna Nagar, Chennai, Tamilnadu-600040



S

R P TSN

SEINYER

ASAP

~
«()» TeamLease
®  Dutting India to Work

Date: 10.04.2018

OFFER LETTER

Y . _ ‘..
Dear Mahesh H, Student of Navodava Institute of Technology, Raichur. We are pleased

to inform you that you have been sqlectcd for the profile of 'I_‘echnical Support Engineer.

ad office on or before

Thus, we invite you to come and join with us at our ASAP He

01.07.2018. We look forward to having you on our team an
ptance of this offer in writing.

d welcome you to ASAP Info

Systems Pvt Ltd. Bangalore. Kindly confirm your acce

]
For ASAP Info Systems Pvt. Litd

Pradeep M
Assistant Manager

CIN: U30006TN1998PTC041655
Corporate Office: ASAP Info Systems Pvt. Ltd. SURVEY NO. 9/1, DODDANAKUNDI
VILLAGE, K.R.PURAM HOBLI, MARATHALLI OUTER RING ROAD, Bengaluru
Karnataka 560037. info@asapinfosystems.com, www.asapinfosystems.com ’
Registered office: No 416-D, Malar Colony, Anna Nagar, Chennai, Tamilnadu-600040
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Shilpa Medzcare Limited

Innovating for Manufacturers and Exporters of Bulk Drugs

affordable healthcare # 12-6-214/A1,Hyderabad Road,

RAICHUR - 584 135. Karnataka,India.

Phone : +91-8532 - 238704, Fax : +91-8532-238876

Cli i No. L85110KA1987PLC008739 E-malil : info@vbshilpa.com Website : www.vbshilpa.com
5 VIL/CORP-HUBLI/OFFER-2017-18 : DATE: 21-04-2018

T,

hr. Uday Kumar B

P avodaya Institute of Technology
F aichur-584103

S 1b:-Offer of Employment

This has reference to your application for employment in our company and the subsequent
it terview had with us. We are pleased to offer you an employment with our organization as a “SAP

TRAINEE” at our SHILPA MEDICARE LIMITED, DABASPET UNIT and need to report corporate SAP-

F aad.
E

Y 7u are requested to join at the earliest failing which this offer of employment stands withdrawn.

¥ .ndly confirm your exact date of joining with our organization.

Y u are required to submit the follpwing documents at the time of joining:

1. Joining report.
2. Photos-(PP)-03 No’s. ‘
3. Photocopy of your testimonial from SSLC onwards.
4, Proof of Date of Birth,
5. Pre-employment medical fitness certificate.
6. Your overall stipend will be Rs.1.65 I_.-AI(HSIP.A._ __
A

Lindly confirm your acceptance of this letter within a week

V'/e heartily welcome you to our SHILPA MEDICARE Family. /?:\/
t or SHIPLA MEDICARE LTD LT A,
A\ Al
\J P ¥
o S AU e
I N ‘A o\\‘f“ \5'5
SIGNATORY v\ ?\ ‘\““;\-""
‘““‘ \L“
S L




Shilpa Medicare Limited
Manufacturers and Exporters of Bulk Drugs

# 12-6-214/A1 Hyderabad Road,
RAICHUR - 584 135, Karnataka, India.

= : Phone : +91-8532 - 238704, Fax - +91-8532-238876
>IN No. L85110KA1987PLC008739 E-mall : Info@vbshilpa.com Website : www.vbshilpa.com

Innovating for
affordable healthcare

SML/CORP-HUBLI/OFFER-2017-18 ' DATE: 21-04-2018
To, . :

Mr. Sharanabasava )

Navodaya Institute of Technology
. Raichur-584103

»: Sub:-Offer of Employment

This has reférence to your application for employment in our company and the subsequent |
interview had with us. We are pleased to offer you an employment with our organization as a “SAP
TRAINEE” at our SHILPA MEDICARE LIMITED, DABASPET UNlTband need to report corporate SAP-
Head.

You are requested to join at the earliest failing which this offer of employment stands withdrawn.

Kindly confirm your exact date of joining‘with our organizationl.

You are required to submit the followin, documents at the time of joining:

Joining report.

Photos-(PP)-03 No’s.

Photocopy of your testimonial from SSLC onwards,
Proof of Date of Birth.

Pre-employment medical fitness certificate.

Your overall stipend will be Rs.1.65 LAKHS P.A.

I S VS

Cindly confirm your acceptance of this letter within a week

Ne heartily welcome you to our SHILPA MEDICARE Family.
‘or SHIPLA MEDICARE LTD

+'UTHRI NATORY




Innovating for
affordable healthcare

Shilpa Med

rars and Exporters of Bulk Drugs

Manufactu

icare Limited

# 12-6-214/A1,H

yderabad Road,

L]

" RAICHUR -

584 135. K

arnataka,India.

AT

4, Fax i +01-8532-238876

Phone : +01-8532 - 23870 -
bsite : www.vbshilpa.com

CIN No. L85110KA1987PLC008739 E-mall : Info@vbshilpa.com We

SML/CORP-HUBLI/OFFER-2017-18 DATE: 21-04-2018

To,

Mr. K Vishal

Navodaya Institute of Tech nology
Raichur-584103

Sub:-Offer of Employment

nd the subsequent
n as a “SAP

This has reference to your applicatidn for emﬁlévment in our company 2

interview had with us. We are pleased to offer you an employment with our organizatio

TRAINEE” at our SHILPA MEDICARE LIMITED, DABASPET UNIT and need to report corporate SAP-

Head.

You are requested to join at the earliest failing which this offer of employment stands withdrawn.

Kindly confirm your exact date of joining with our organization.

You are required to submit the following documents at the time of joining:

Joining report.

Photos-(PP)-03 No's.

Photocopy of your testimonial ffom SSLC o(n"wards.
Proof of Date of Birth. |
pre-employment medical fitness certificate.

Your overall stipend will be Rs.1.65 LAKHS P.A.

U A S o

Kindly confirm your acceptance of this letter within a week

We heartily welcome you to our SHILPA MEDICARE Family. / ‘-%i‘j’fi *\i\. )
For SHIPLA MEDICARE LTD N Y LW
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‘ Cell: 7676923444

EMAAR ASSOCIATES CONSULTANTS

# Near Mahaveer Chowk Jamia Complex 1* Floor S.No.3, RAICHUR - 584101 Karnataka

2011- 8

OFFER LETTER ‘ ava
DATE: 11-05-2018
Dear Mr. K Avinash

With reference to the discussions you had with us, we are pleased to inform you that

you have been offered a provisional appointment at EMAAR Associates Consultants as Site

Supervisor. L5

You will receive a detailed ;appointment order at the time of your joining and the

joining date will be intimated to you before 10 days.

Furth_er you will be on probation for a period of 6 months and your services will be
regularized upon successful completion of probation period. You may be placed at any project

location as per the requirements of the company.

At the time of joining you have to carry a copy of updated resume, the documents
related to your acdemics, Aadhar/Election ID Card, Proof of Address and any other documents

candidate may desire to produce.
1

Wishing you All the Best, '

For EMAAR Associate Consultatnts,

EMAAR ASSOCIATES \LJ

Consulting Civil Engineer _ :r"
= RAICHUR. =

@
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Cell: 7676923444

EMAAR ASSOCIATES CONSULTANTS

# Near Mahaveer Chowk Jamia Complex 1* Floor $.No.3, RAICHUR - 584101 Karnataka

\
OFFER LETTER

DATE: 11-05-2018

Dear Mr. Parashuram

With reference to the discussions you had with us, we are pleased to inform you that

you have been offered a provisional appointment at EMAAR Associates Consultants as Site

Supervisor.

You will receive a detailed appointment order at the time of your joining and the

joining date will be intimated to you before 10 days.

‘.

Further you will be on probation for a bériod of 6 mbnths and your services will be
regularized upon successful completion of probation period. You may be placed at any project

location as per the requirements of the company.

At the time of joining you have to carry a copy of updated resume, the documents
related to your acdemics, Aadhar/Election ID Card, Proof of Address and any other documents

candidate may desire to produce.

Wishing you All the Best,

:

v i
For EMAAR Associate Consultatnts,

+ ¥

EMAAR ASSOCIATES
Consulting Civil En g P
M\ orING) AL ARG
\\, P'R'\w“ dle(““"‘““
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Cell: 7676923444

EMAAR ASSOCIATES CONSULTANTS

# Near Mahaveer Chowk Jamia Complex 1* Floor 5.No.3, RAICHUR — 584101 Karnataka

OFFER LETTER

5 _ : DATE: 11-05-2018

=
Dear Mr. Pintu Rathod

+ v

With reference to the discussions you had with us, we are pleased to inform you that

you have been offered a provisional appointment at EMAAR Associates Consultants as Site

Supervisor.

You will receive a detailed appointment order at the time of your joining and the

joining date will be intimated to you before 10 days.

Further you will be on probation for a period of 6 months and your services will be
regularized upon successful completion of probation period. You may be placed at any project

location as per the requirements of the company.

At thb,tifne of joining VOu'have to carrv:-.a\ copy of Updated' resume, the documents
related to your acdemics, Aadhar/Election ID Card, Proof of Address and any other documents

candidate may desire to produce.

Wishing you All the Best,

For EMAAR Associate Consultatnts,

'ASSOCIATES . TSI _
EMARE ss‘ ' F N £\ k{,h;.” N //-”Y
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Cell: 7676923444

EMAAR ASSOCIATES CONSULTANTS

# Near Mahaveer Chowk Jamia Complex 1" Floor S.No.3, RAICHUR ~ 584101 Karnataka

OFFER LETTER

DATE: 11-05-2018
Dear Mr. Rakesh Rajaram Patil

With reference to the discussions you had with us, we are pleased to inform you that

you have bekn offered a provisional appointment at EMAAR Associates Consultants as Site
Supervisor.

& i
i

You will receive a detailed appointment order at the time of your joining and the
joining date will be intimated to you before 10 days.

Further you will be on probation for a period of 6 months and your services will be

regularized upon successful completion of probation period. You may be placed at any project
location as per the requirements of the company.

At the time of joining you have to carry a copy of updated resume, the documents

related to your acdemics, Aadhar/Election ID Card, Proof of Address and any other documents

candidate may desire to produce. '
t

Wishing you All the Best,

For EMAAR Associate Consultatnts,

EMAAR ASSOCIATES
Consulting Civil Engineer A A g
* RAICHUR. o (\ W~ \(/s’\v*«i X
NEgS,
‘ | RINCIPRL B,
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Cell: 7676923444

EMAAR ASSOCIATES CONSULTANTS

) e . _
# Near Mahaveer Chowk Jamia Complex 1** Floor 5.No.3, RAICHUR - 584101 Karnataka

OFFER LETTER
DATE: 11-05-2018
Dear Mr. Santosh Nandyal

With reference to the discussions you had with us, we are pleased to inform you that

you have been offered a provisional appointment at EMAAR Associates Consultants as Site

Supervisor.
You will receive a detailed appointment order at the time of your joining and the

joining date Will be intimated to you before 10 days.

Further you will be on probation for a period of 6 m?mths and your services will be

regularized upon successful completion of probation period. You may be placed at any project

location as per the requirements of the company.

At the time of joining you have to carry a copy of updated resume, the documents
related to your acdemics, Aadhar/Election ID Card, Proof of Address and any other documents

candidate may desire to produce.

Wishing you All the Best,
v .

' H

For EMAAR Assaciate Consultatnts,

EMAAR ASSOCIATES
J{ -
Consulting Civil Engineer o : r Na WUl Ea('/;;' U~
- {UR. === e s T2 VA
RAICHUR 1! PRINClPAl\- Vs,‘f\.__,
fuvodaya nstitute of Technology (M)
EAICHUR-584 103
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Cell: 7676923444

EMAAR ASSOCIATES CONSULTANTS

# Near Mahaveer Chowk Jamia Complex 1* Floor S.No.3, RAICHUR - 584101 Karnataka

OFFER LETTER

DATE: 11-05-2018

Dear Mr. Ravichandra Nayak

With reference to the discussions you had with us, we are pleased to inform you that
you have been offered a provisional appointment at EMAAR Associates Consultants as Site

Supervisor.

You will receive a detailed appointment order at the time of your joining and the

joining date will be intimated to you before 10 days.

Further you will be on probation for a period of 6 months and your services will be
regularized upon successful completion of probation period. You may be placed at any project

) ; :
location as per the requirements of the company.

At the time of joining you have to carry a copy of updated resume, the documents
related to your acdemics, Aadhar/Election ID Card, Proof of Address and any other documents

candidate may desire to produce.

Wishing you All the Best,

For EMAAR Associate Consultatnts,

]

EMAAR ASSOCIATES j |

Consulting Civil Engineer i i
= RAICHUR. § '
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Date: 21/05/2018

<
e | lluminate 54
Name: Bhagyashree Totaganti

Address: CSE Department, Navodaya Institute of Technology, Raichur.

Dear, Bhagyashree Totaganti

Subject: Your Appointment Letter as “Application‘Developer” and terms & condition
in llluminate Skills.

We welcome you to llluminate Skills and are pleased to confirm your appointment for the
position of Application Developer under the following terms and conditions:

1. Date of Joining:
« You are being appointed: as Application Developer in Illluminate Skills with

effect from Date 01/08/2018
2. Place of Work:

« Your initial posting will be at our Bengaluru office. Your place of work may be changed
to any other location to address business / client requirement as directed by the

Company.

« You may be.required to visit to the client site Wllhln and / or outside India.
3. Remunerdtion:

» Your annual fixed CTC will be Rs.1, 80,000 PA . (Rupees: One lakh eighty thousand
rupees only). The breakup of this compensatlon wrll be shared with you separately by
HR. In addition, you may be eligible for performance based incentive as per incentive
scheme of the company.

The Incentive Scheme is subject to revisions at the discretion of the Management.
« You will be eligible for Gratuity as per Payment of Gratuity Act. 1972,
« Your compensation will be subject to deductions as application under provisions
of Income Tax Act. 1961 and other application laws in India.
4. Probation Period: '
You will be on a probationary period of 6 months from date of joining the period of which
may be extended at Company'’s discretion Based on your performance and confirmation
review, action on confirmation of your employment will be taken as directed by Company
policy and will be communicated to you in writing.
5. Work Conduct:
o During yqur employment W|th the Company, you shall devote your best efforts for
promoting the Company’s (and of any other relevant affiliate and / or business associate
of the Company) business. .

« You are required to effectively carry out all duties and responsibilities as assigned to you

by the Company and shall faithfully and diligently perform these in compliance with

established policies and procedures, endeavoring to the best of your ability to protect

and promote the interests of the Company. W/AGY

You shall not, except W|th the written permjssio

g \e Company's | “o\bﬁ‘
jrules, regul ‘E
jtion to ygque Q"('f‘ scnphne

fa@ of a m‘h

of the Company, engage, Hih@’éﬂ)@ﬂp ,
N, whether as. a pnm:fpal qgent c\i\‘f‘\



6. Training

You will be imparted training on-the-job and periodically when the training programs will
be organized. The Company lays high importance when the training its employees and

spends considerable resources on it. A full commitment from employee side is expected
during the training period.

7. Disclosure of Information:

You confirm that you have disclosed all your business interests in the Company whether
or not they are similar to or in conflict with the business (es) or the activities of the
Company, & all circumstances in respect of which there is, or there might be perceived,
a conflict of interest between the Company and you or any immediate relatives. Also you
agree to immediately disclose, to the Company any such interests or circumstances
which may arise during your employment.

8. Confidentiality:

All information regarding the affairs or business matters of the Company (and
ofany other relevant affiliate and/or business associate of the Company ) -
concepts, working methods, client portfolios, strategies — that come to your knowledge
by reasons of your employment is deemed to be confidential and considered a
trade secret.

You shall be required to maintain strict confidentiality of such information and data that
may come to your possession or knowledge by virtue of the engagement, use it only as
may be required in the normal course of your work and shall not disclose or divulge any
information or data, without prior consent of an authorized officer of the Company.

You shall at all times keep the details of your salary and employment benefits
at the Company strictly and shall not disclose such details to any other person within the
Company. ' ,

You shall use the Company name, Logos trademarks or other identifiers strictly in the
manner permitted by the Company’s policies or for the purposes of provision of Services
delegated to you to the extent required.

You shall at all times. Whether during or the termination of your employment act with
utmost fidelity and shall not disclose or divulge any such confidential information to third
parties or make use of such information for your own benefit of he benefit of any third
party, either during the term of your employment or thereafter.

This clause applies during the employment and continues for 24 months after expiry or
termination of employment. Failure to adherence to this clause will invite legal action by
the Company.

9. Monitoring Policy:

10.

Please note that emails sent to you and by you may be monitored from time to time for

the purpose of identifying any non-compliance with the Company policies or applicable

laws. These emails along with attachments are considered as property of the company.

If such monitoring discloses breach of any law or Company policies, disciplinary action

may follow including termination of the employment.

Notice Period:

During the probation (including any extension), services may be terminated by either

party, giving written notice to one week or payment salary in Lieu of thereof.

Post confirmation, services may be terminated by either party, giving two months’ notice,

which comprises a non-negotiable mandatory working period of 1 month, with the

remainder of the notice period being negotiable on both sides (to agree the release date

& salary payment in lieu of notice if any).

The Company may terminate / suspend your services at its discretion at any

time immediately upon written notice to you if it has been alleged and prima

facie established through preliminary internal inquiry that you have committed, (i) any

heinous criminal act or any offeq‘q@' Vol ng moral turpitude. ExampIeS} inel(ide rape,

forgery, robbery, etc. (i) sexyfparassme or (iii) other act Ir;]at\’ mﬁ%,,wkﬂ_&ely to
’ A ~ v LA \

damage the Company’s rep r-?-""". R\“c\\:s\\nﬂﬂi R\
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You are required to identify and train your replacement and facilitate a successful
handover/knowledge transfer. Failure to comply with the clause would be considered
against the Company policy. A prior approval by the Management shall be considered
as an exception to this clause through mutual settlement between both the parties.

The Company reserves the right to terminate your employment on the
grounds mentioned in clause 11 below. In such an event, you will be subject to
immediate dismissal and the Company will not be liable to give you pay for the notice
period. The Company further reserves the right to initiate legal action as it deems fit.

11. Termination of Services:

12.

13.

14.

a.
b.

C.

If at any time during the course of your employment, it is found that you have made a
false or an incomplete declaration with regard to your qualification / experience and other
detail, your appointment will be treated void with immediate effect without any payment
in lieu of notice period.

If at any time during the course of your employment, it is found that you have committed
any act of gross misconduct or serious breach of employment terms, been guilty of
conduct tending to bring yourself or the Company into disrepute, been absent for a
continuous period of 10 days without approval/information, indulged in policy
violation/fraud/financial irregularities and/or been found to demonstrate unsatisfactory

job performance your services will be terminated and you shall not be entitled to any
notice period or payment in lieu thereof.
Leave:

You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by
law/company policy, in a calendar year. The same may be changed from time to time in
accordance with changes in law and/or company policy.

Expenses:

The company shall reimburse all your reasonable expenses incurred in the performance
of your duties as specified above upon submission of receipts. The laid down claims
procedure must be followed you will be entitied for reimbursement of mobile phone
expenses on actual per company policy.

Deductions:

During your employment or in the event of any termination the Company is entitled to
deduct any amount due from you to the Company from actual
total compensation including but not limited to:

Any debt or advance for the time being owed by you to the Company

Any deduction related to leave or holiday taken in excess of entitlement as at the date of
termination of employment: and

Any deduction with respect to expenses incurred by the Company or the cost of repairing
damage to the Company’s property caused by you (and of recovering the same)

15.Return of Company Property

16.

You shall promptly upon request by the Company and in any event upon the expiry or
termination of your employment return and surrender to Company laptop and other
assigned assets, all such confidential information including without limitation, data |,
information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that

concerns the business of the Company which may have been prepared by you or come

into your possession custody or control in the course of your employment

You shall not keep any copies of these items in any form whatsoever, . \[ A"~ )

Violation of this clause may invite legal action.
Non — Competition:

In the event of your separation from Comys
For a period of 2 year thereafter (excegtty
will not solicit business in' competition "' -
party that may result in the same effe§

of separation a client or a prospect wit

B S a
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’aatever reason: "\ y 58"
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yafly nor pass information to a third
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17.

We take this opportunity to con
mutually beneficial professiona
journey or building a world cla

Kindly return a copy of this letter dul
set out here in.

Bandenawaz Bagwan

in competition offer or supply products or services which compete directly with those
products or services offered by the Company.

You agree that for a period of 1 year after your separation from the Company you will not
endeavor to solicit or entice away any person who is an employee of the Company or

who was in its employment up to 6 months preceding your severance,
Other:

Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered
as misconduct. The Conse

quences of such misconduct can be — apart from deduction
of wages, termination of employment or transfer to another location.

Your appointment is contingent upon Medical Fitness Certificate satisfactory reference
background checks, including verification of your application materials education and
employment history. Your employment is also contingent upon your ability to work for the
Company without restriction (i.e. you do not have any non- competes obligation or other
restrictive clauses with any previous employer).

You will be governed by the Company's policies during the course of your employment.
It will be obligatory on your part to ensure compliance to the applicable statuses,
regulations and requirements laid .down by the Company and other regulatory and
statutory bodies. Violation of the terms and conditions mentioned herein would attract
disciplinary and/or legal action, including immediate termination.

The Company reserves the right to amend the policies from time to time. You are advised
to keep yourself updated on these policies and abide by the same.

gratulate you on your selection and look forward to along and
| association. You're are joining us at an exciting phase of your
ss firm and we are counting on you to help us get there.

y signed by you in acceptance of the terms and conditions

Yours Sincerely,

%) {

MD, llluminate Skills
Bengaluru

Authorized Signatory.

| hereby accept and agree to the terms and conditions
amendments, additions hereto. | also promise to ad
regulations of the Company as mentioned and amend

of this employment contract and any
here and abide by the policies and
ed from time to time.

Signature
Name

Date
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Date: 21/05/2018
Name: Naziya Sultana

Address: CSE Department, Navodaya Institute of Technology, Raichur.

Dear Naziya Sultana,

Subject: Your Appointment Letter as “Application Developer” and terms & condition
in llluminate Skills.

We welcome you to llluminate Skills and are pleased to confirm your appointment for the
position of ApElICEIlIDn Developer under the following terms and conditions:
1. Date of Joining:
» You are being appointed as Application Developer in Illuminate Skills with
effect from Date 01/08/2018 -
2. Place of Work:

 Your initial posting will be at our Bengaluru office. Your place of work may be changed
to any other location to address business / client requirement as directed by the
Company.

« You may be required to visit to the client site within and / or outside India.

3. Remuneration:

« Your annual fixed CTC will be Rs.1, 80,000 P.A. (Rupees: One lakh eighty thousand
rupees only). The breakup of this compensation will be shared with you separately by
HR. In addition, you may be eligible for performance based incentive as per incentive
scheme of the company.

» The Incentive Scheme is subject to revisions at the discretion of the Management.

« You will be eligible for Gratuity as per Payment of Gratuity Act. 1972,

« Your corpensation will be subject to deductions as application under provisions
of Income Tax Act. 1961 end other application laws in India.

4. Probation Period:

« Youwilbeona probauonary period of 6 months from date of joining the period of which
may be extended at Company’s discretion Based on your performance and confirmation
review, action on confirmation of your employment will be taken as directed by Company
policy and will be communicated to you in writing.

5. Work Conduct:

« During your employment with the Company, you shall devote your best efforts for
promoting the Company’s (and of any other relevant affiliate and / or business associate
of the Company) business.

. You are required to effectively carry out all duties and responsibilities as assigned to you
by the Company and shall faithfully and diligently perform these in compliance with
established policies and procedures, endeavoring to the best of your ability to protect
and promote the interests of the Company. ;

« You shall not, except with the written permission of the Company, engage directly or
indirectly i any other business, occupg) 'ty, whether as a principal agent on N
otherwise which will be detrimental whiifef direc @‘ the Company’s lntere Bts, )/

ﬁ rules, regulations, §

» You will be bound by the Cade of -"! Jilo an
e irj#glation to your gonhtdy 3
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orders issued by the Company from
rutes, regulation, policies et al, were p§




6. Training

You will I:?e imparted training on-the-job and periodically when the training programs will
be organized. The Company lays high importance when the training its employees and

spends considerable resources on it. A full commitment from employee side is expected
during the training period.

7. Disclosure of Information:

You confirm that you have disclosed all your business interests in the Company whether

or not they are similar to or in conflict with the business (es) or the activities of the
Company, & all circumstances in respect of which there is, or there might be perceived,
a conflict of interest between the Company and you or any immediate relatives. Also you
agree to immediately disclose, to the Company any such interests or circumstances
which may arise during your employment.

8. Confidentiality:

All information regarding the affairs or business matters of the Company (and
of any other relevant affiliate and/or business associate of the Company ) —
concepts, working methods, client portfolios, strategies — that come to your knowledge
by reasons of your employment is deemed to be confidential and considered a
trade secret.

You shall be required to maintain strict confidentiality of such information and data that
may come to your possession or knowledge by virtue of the engagement, use it only as
may be required in the normal course of your work and shall not disclose or divulge any
information or data, without prior consent of an authorized officer of the Company.

You shall at all times keep the details of your salary and employment benefits
at the Company strictly and shall not disclose such details to any other person within the
Company.

You shall use the Company name, Logos trademarks or other identifiers strictly in the
manner permitted by the Company’s policies or for the purposes of provision of Services
delegated to you to the extent required.

You shall at all times. Whether during or the termination of your employment act with
utmost fidelity and shall not disclose or divulge any such confidential information to third
parties or make use of such information for your own benefit of he benefit of any third
party, either during the term of your employment or thereafter.

This clause applies during the employment and continues for 24 months after expiry or
termination of employment. Failure to adherence to this clause will invite legal action by
the Company.

9. Monitoring Policy:

Please note that emails sent to you and by you may be monitored from time to time for
the purpose of identifying any non-compliance with the Company policies or applicable
laws. These emails along with attachments are considered as property of the company.
If such monitoring discloses breach of any law or Company policies, disciplinary action
may follow including termination of the employment.

10. Notice Period:

During the probation (including any extension), services may be terminated by either
party, giving written notice to one week or payment salary in Lieu of thereof.

Post confirmation, services may be terminated by either party, giving two months' notice,
which comprises a non-negotiable mandatory working period of 1 month, with the
remainder of the notice period being negotiable on both sides (to agree the release date
& salary payment in lieu of notice if any).

The Company may terminate / suspend your services at its discretion at any
time immediately upon written notice to you if it has been alleged and prima
facie established through preliminary internal inquiry that you have committed (i) any
heinous criminal act or any offense involving moral turpitude. Examples include rape,
forgery, robbery; etc. (i) sexual harassment or (iii) other act that threatens or likely to -
damage the Company’s reputation.




You are required to identify and train your replacement and facilitate a successful
handover/knowledge transfer. Failuré to comply with the clause would be considered
against the Company policy. A prior approval by the Management shall be considered
as an exception to this clause through mutual settlement between both the parties.

The Company reserves the right to terminate your employment on the
grounds mentioned in clause 11 below. In such an event, you will be subject to
immediate dismissal and the Company will not be liable to give you pay for the notice
period. The Company further reserves the right to initiate legal action as it deems fit,

11. Termination of Services:

12,

13.

14,

a.
b.

C.

If at any time during the course of your employment, it is found that you have made a
false or an incomplete declaration with regard to your qualification / experience and other
detail, your appointment will be treated void with immediate effect without any payment
in lieu of notice period.

If at any time during the course of your employment, it is found that you have committed
any act of gross misconduct or serious breach of employment terms, been guilty of
conduct tending to bring yourself or the Company into disrepute, been absent for a
continuous period of 10 days without approvalfinformation, indulged in policy
violation/fraudffinancial irregularities and/or been found to demonstrate unsatisfactory
job performance your services will be terminated and you shall not be entitled to any
notice period or payment in lieu thereof.

Leave: _
You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by
law/company policy, in a calendar year. The same may be changed from time to time in
accordance with changes in law and/or company policy.
Expenses:
The company shall reimburse all your reasonable expenses incurred in the performance
of your duties as specified above upon submission of receipts. The laid down claims
procedure must be followed you will be entitied for reimbursement of mobile phone
expenses on actual per company policy.
Deductions:
During your employment or in the event of any termination the Company is entitled to
deduct any amount due from you to the Company from actual
total compensation including but not limited to:
Any debt or advance for the time being owed by you to the Company
Any deduction related to leave or holiday taken in excess of entitlement as at the date of
termination of employment: and
Any deduction with respect to expenses incurred by the Company or the cost of repairing
damage to the Company’s property caused by you (and of recovering the same).

15.Return of Company Property

16.

You shall promptly upon request by the Company and in any event upon the expiry or

termination of your employment return and surrender to Company laptop and other

assigned assets, all such confidential information including without limitation, data |,

information, files, books, magazines, reports, documents, manuals, any knowledge

database in whatever form including but not limited to electronically held data that

concerns the business of the Company which may have been prepared by you or come

into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

Non — Competition:

In the event of your separation from Company for whatever reason:

For a period of 2 year thereafter (except with the written approval of the Company) you

will not solicit business in competition with the Company nor pass information to a third

party that may result in the same effect from any other organization which is at the data.

of separation a client or a prospect with ﬂ%iations are underway neither will you
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17.

in competition offer or supply products or services which compete directly with those
products or services offered by the Company.
You agree that for a period of 1 year after your separation from the Company you will not
endeavor to solicit or entice away any person who is an employee of the Company or
\gho was in its employment up to 6 months preceding your severance

ther: ‘
Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered
as misconduct. The Consequences of such misconduct can be — apart from deduction
of wages, termination of employment or transfer to another location.
Your appointment is contingent upon Medical Fitness Certificate satisfactory reference
background checks, including verification of your application materials education and
employment history. Your employment is also contingent upon your ability to work for the
Company without restriction (i.e. you do not have any non- competes obligation or other
restrictive clauses with any previous employer).
You will be governed by the Company's policies during the course of your employment.
It will be obligatory on your part to ensure compliance to the applicable statuses,
regulations and requirements laid down by the Company and other regulatory and
statutory bodies. Violation of the terms and conditions mentioned herein would attract
disciplinary and/or legal action, including immediate termination.
The Company reserves the right to amend the policies from time to time. You are advised
to keep yourself updated on these pplicies and abide by the same.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You're are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in acceptance of the terms and conditions
set out here in.

Yours Sincerely,

o

Bandenawaz Bagwan

MD, llluminate Skills
Bengaluru

Authorized Signatory.

| hereby accept and agree to the terms and conditions of this employment contract and any
amendments, additions hereto. | also promise to adhere and abide by the policies and

regulations of the Company as mentioned and amended from time to time.

Signature
Name
Date
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Date: 21/05/2018

Name: Vandana Totaganti

Address: CSE Department, Navodaya Institute of Technology, Raichur.
Dear Vandana Totaganti,

Subject: Your Appointment Letter as “Application Developer” and terms & condition
in lluminate Skills.

We welcome you to llluminate Skills and are pleased to confirm your appointment for the
position of Application Developer under the following terms and conditions:
1. Date of Joining:
« You are being appointed as Application Developer in llluminate Skills with
effect from Date 01/08/2018
2. Place of Work: ’

« Your initiél‘ posting will be at our Bengaluru office. Your place of work may be changed
to any other location to address business / client requirement as directed by the
Company. ‘ : r

« You may be required to visit to the client site within and / or outside India.

3. Remuneration: _ -

« Your annual fixed CTC will be Rs.1, 80,000 P.A. (Rupees: One lakh eighty thousand
rupees only). The breakup of this compensation will be shared with you separately by
HR. In addition, you may be eligible for performance based incentive as per incentive
scheme of the company.

+  The Incentive Scheme is subject to revisions at the discretion of the Management.

« You will be eligible for Gratuity as per Payment of Gratuity Act. 1972,

. Your compensation will be subject to deductions as application under provisions
of Income Tax Act. 1961 and other application laws in India.

4. Probation Period:

« You will be on a probationary period of 6 months from date of joining the period of which
may be extended at Company'’s discretion Based an your performance and confirmation
review, action on confirmation of your employment will be taken as directed by Company
policy and will be communicated to you in writing. ’

5. Work Conduct: ' '

« During your employment with the Company, you shall devote your best efforts for
promoting the Company’s (and of any other relevant affiliate and / or business associate
of the Company) business.

. You are required to effectively carry out all duties and responsibilities as assigned to you
by the Company and shall faithfully and diligently perform these in compliance with
established policies and procedures, endeavoring to the best of your ability to protect
and promote the interests of the Company.

« You shall not, except with the written permission of the Company, engage directly or

indirectly in any other business, occupation or activity, whether as a principal agent or -

otherwise which will be detrimental whether directly, to the Company's interests. .7
« You will be bound by the Code of Congeiean; ‘. other rules, regulations, poligies'and ')
orders issi:jed by the Company from/ishe 8 ¥y relation to your co\[\q@et';"*dis;?@m-_-!k‘mﬂ
rules, regliation, policies et al, werg alact of appointment.” ., c\? b
9 P RRORS @"I\“C x\e‘hﬂq\?

\ &

,m“-‘-““ o_.,t 8
g,w‘““\(_ﬂ\)‘



6. Training

‘gou will t?e imparted training on-the-job and periodically when the training programs will
@ organized. The Company lays high importance when the training its employees and

spends considerable resources on it. A full commitment from employee side is expected
during the training period.

7. Disclosure of Information:

You confirm that you have disclosed all your business interests in the Company whether
or not they are similar to or in conflict with the business (es) or the activities of the
Company, & all circumstances in respect of which there is, or there might be perceived,
a conflict of interest between the Company and you or any immediate relatives. Also you

agree to immediately disclose, to the Company any such interests or circumstances
which may arise during your employment.

8. Confidentiality:

All information regarding the affairs or business matters of the Company (and
of any other relevant affiliate and/or business associate of the Company ) -
concepts, working methods, client portfolios, strategies — that come to your knowledge
by reasons of your employment is deemed to be confidential and considered a
trade secret.

You shall be required to maintain strict confidentiality of such information and data that
may come to your possession or knowledge by virtue of the engagement, use it only as
may be required in the normal course of your work and shall not disclose or divulge any
information or data, without prior consent of an authorized officer of the Company.

You shall at all times keep the details of your salary and employment benefits
at the Company strictly and shall not disclose such details to any other person within the
Company. _

You shall use the Company name, Logos trademarks or other identifiers strictly in the
manner permitted by the Company’s policies or for the purposes of provision of Services
delegated to you to the extent required.

You shall at all times. Whether during or the termination of your employment act with
utmost fidelity and shall not disclose or divulge any such confidential information to third
parties or make use of such information for your own benefit of he benefit of any third
party, either during the term of your employment or thereafter.

This clause applies during the employment and continues for 24 months after expiry or
termination of employment. Failure tc adherence to this clause will invite legal action by
the Company.

9. Monitoring Policy:

10.

Please note that emails sent to you and by you may be monitored from time to time for
the purpose of identifying any non-compliance with the Company policies or applicable
laws. These emails along with attachments are considered as property of the company.
If such monitoring discloses breach of any law or Company policies, disciplinary action
may follow including termination of the employment.

Notice Period: _

During the probation (including any extension), services may be terminated by either
party, giving written notice to one week or payment salary in Lieu of thereof.

Post confirmation, services may be terminated by either party, giving two months' notice,
which comprises a non-negotiable mandatory working period of 1 month, with the
remainder of the notice period being negotiable on both sides (to agree the release date
& salary payment in lieu of notice if any).

The Company may terminate / suspend your services at its discretion at any
time immediately upon written notice to you if it has been alleged and prima
facie established through preliminary internal inquiry that you have committed (i) any
heinous criminal act or any offense involving moral turpitude. Examples include rape,
forgery, robbery, etc. (ii) sexual harassment or (i) other act that threatens or likely to
damage the Company'’s reputation. 7




+ You are required to identify and train your replacement and facilitate a successful

handover!knowledge transfer. Failure to comply with the clause would be considered
against the Qompany policy. A prior approval by the Management shall be considered
as an exception to this clause through mutual settlement between both the parties.

The Company reserves the right to terminate your employment on the
grounds mentioned in clause 11 below. In such an event, you will be subject to
lmmediate dismissal and the Company will not be liable to give you pay for the notice
period. The Company further reserves the right to initiate legal action as it deems fit.

11. Termination of Services:

12.

13.

C.

If at any time during the course of your employment, it is found that you have made a
false or an incomplete declaration with regard to your qualification / experience and other
detail, your appointment will be treated void with immediate effect without any payment
in lieu of notice period.

If at any time during the course of your employment, it is found that you have committed
any act of gross misconduct or serious breach of employment terms, been guilty of
conduct tending to bring yourself or the Company into disrepute, been absent for a
continuous period of 10 days without approval/information, indulged in policy
violation/fraud/ffinancial irregularities and/or been found to demonstrate unsatisfactory
job performance your services will be terminated and you shall not be entitled to any
notice period or payment in lieu thereof.

Leave:
You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by

law/company policy, in a calendar year. The same may be changed from time to time in
accordance with changes in law and/or company policy.

Expenses:
The company shall reimburse all your reasonable expenses incurred in the performance

of your duties as specified above upon submission of receipts. The laid down claims
procedure must be followed you will be entitled for reimbursement of mobile phone

expenses on actual per company policy.

. Deductions:

During your employment or in the event of any termination the Company is entitled to
deduct any amount due from you to the Company from actual
total compensation including but not limited to:

Any debt or advance for the time being owed by you to the Company

Any deduction related to leave or holiday taken in excess of entittement as at the date of
termination of employment: and

Any deduction with respect to expenses incurred by the Company or the cost of repairing
damage to the Company's property caused by you (and of recovering the same).

15.Return of Company Property

16.

You shall promptly upon request by the Company and in any event upon the expiry or
termination of your employment return and surrender to Company laptop and other
assigned assets, all such confidential information including without limitation, data ,
information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that
concerns the business of the Company which may have been prepared by you or come
into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

Non — Competition:

In the event of your separation from Company for whatever reason:

For a period of 2 year thereafter (except with the written approval of the Company) you
will not solicit business in competition with the Company nor pass information to a third
party that may result in the same effect from any other organization which is at the data
of separation a client or a prospect with which negotiations are underway neither will you
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in competition offer or supply products or services which compete directly with those

products or services offered by the Company.

. You agree that for a period of 1 year after your separation from the Com
endeavor to solicit or entice away any person who is an emp
who was in its employment up to 6 months preceding your severance,

17. Other:

« Under the Sexual Harassment Prevention Act. 2013, sexual harass
as misconduct. The Consequences of such misconduct can be — apa
of wages, termination of employment or transfer to another location.

« Your appointment is contingen
background checks, including verification of your application
employment history. Your employment s also contingent upon Yo
Company without restriction (i.e. you do not have any non- competes obligation or 0
restrictive clauses with any previous employer).

« You will be governed by the Company's policies during th
It will be obligatory on your part to ensuré compliance to t

pany you will not
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disciplinary and/or legal action, including immediate termination.
« The Company reserves the right to amend the po

to keep yourself updated on these policies and abide by the same.

We take this opportunity to congratulate y

mutually beneficial professional associatio
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a cop

y of this letter duly signed by you in acceptance of the terms and conditions
set out here in. :

Yours Sincerely,
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| hereby accept and agree to the terms an

tioned herein would attract

licies from time to time. You are advised

ou on your selection and look forward to a long and
n. You're are joining us at an exciting phase of your

onditions of this employment contract and any

amendments, additions hereto. | also promise to adhere and abide by the policies and

regulations of the Company as mentioned and amended from time to time

Signature
Name
Date
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Date: 21/05/2018
Name: Vinay Kumar C

Address: EEE Department, Navodaya Institute of Technology, Raichur.

Dear Vinay‘Kumar o

Subject: You Appointment Letter as “Testing Engineer” and terms & condition in

llluminate Skills.

We welcome you to llluminate Skills and are pleased to confirm your appointment for the
position of Testing Engineer under the following terms and conditions:
1. Date of Joining:
« You are being appointed as Application Developer in llluminate Skills with effect from
Date 01/08/2018
2. Place of Work:

« Your initial posting will be at our Bengaluru office. Your place of work may be changed
to any other location to address business / client requirement as directed by the
Company.

« You may be required to VISIt to the client site wrthln and / or outside India.

3. Remunération:

« Your annual fixed CTC will be Rs.1, 80,000 P.A. (Rupees: One lakh eighty thousand
rupees only). The breakup of this compensation will be shared with you separately by
HR. In addition, you may be eligible for performance based incentive as per incentive
scheme of the company.

» The Incentive Scheme is subject to revisions at the discretion of the Management.

 You will be eligible for Gratuity as per Payment of Gratuity Act. 1972.

« Your compensation will be subject to deductions as application under provisions of
Income Tax Act. 1961 and other application laws in India.

4. Probation Period:

« You will be on a probationary period of 6 months from date of joining the period of
which may be extended at Company's discretion Based on your performance and
confirmation review, action on confirmation of your employment will be taken as
directed by Company policy and will be communicated to you in writing.

5. Work Conduct:

o During your employment with the Company, you shall devote your best efforts for
promot ng- the Company's (and of any other relevant affiliate and / or business
associate of the Company) business.

« You are required to effectlvely carry out all duties and responsibilities as assigned to
you by the Company and shall faithfully and dllrgently perform these in compliance with
established policies and procedures, endeavoring to the best of your ability to protect
and promote the interests of the Company.

« You shall not, except with the written permission of the Company, engage directly or
indirectly in any other business, occupation or activity, whether as a principal agent or
otherwise which will be detrimental whether directly, to the Company’s interests.

You will be bound by the Code of Conduct and all other rules, regulations, policies and
orders issued by the Company from time to time in relation to your conduct, dlsmpllr;e
rules, regulation, policies et al, were part of this contract of appolntmeot '
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6. Training

You will l?e imparted training on-the-job and periodically when the training programs will
be orga‘mzed. The Company lays high importance when the training its employees and
spends’ considerable resources on it. A full commitment from employee side is
expected during the training period.

7. Disclosure of Information: '

You confirm that you have disclosed all your business interests in the
Company whether or not they are similar to or in conflict with the business (es) or
the activities of the Company, & all circumstances in respect of which there is, or -
there might be perceived, a conflict of interest between the Company and you or
any immediate relatives. Also you agree to immediately disclose, to the Company any
such interests or circumstances which may arise during your employment.

8. Confidentiality:

All information regarding the affairs or business matters of the Company (and of any
other relevant affiliate and/or business associate of the Company ) — concepts, working
methods, client portfolios, strategies — that come to your knowledge by reasons of your
employment is deemed to be confidential and considered a trade secret.

You shall be required to maintain strict confidentiality of such information and data that
may come to your possession or knowledge by virtue of the engagement, use it only as
may be‘required in the normal course of your work:and shall not disclose or divulge any
information or data, without prior consent of an authorized officer of the Company.

You shall at all times keep the details of your salary and employment benefits
at the Company strictly and shall not disclose such details to any other person
within the Company.

You shall use the Company name, Logos trademarks or other identifiers strictly in the
manner permitted by the Company’s policies or for the purposes of provision
of Services delegated to you to the extent required.

You shall at all times. Whether during or the termination of your employment act with
utmost fidelity and shall not disclose or divulge any such confidential information to
third parties or make use of such information for your own benefit of he benefit of any
third party, either during the term of your employment or thereafter. '
This clause applies during the employment and continues for 24 months after expiry or
termination of employment. Failure to adherence to this clause will invite legal action by
the Company. -

9. Monitoring Policy:

Please note that emails sent to you and by you may be monitored from time to time for
the purpose of identifying any non-compliance with the Company policies or applicable
laws. Thése emails along with attachments are considered as property of the company.
If such monitoring discloses breach of any law or Company policies, disciplinary action
may follow including termination of the employment.

10. Notice Period:

During the probation (including any extension), services may be terminated by either .
party, giving written notice to one week or payment salary in Lieu of thereof.
Post confirmation, services may be terminated by either party, giving two months’
notice, which comprises a non-negotiable mandatory working period of 1 month, with
the remainder of the notice period being negotiable on both sides (to agree the release
date & salary payment in lieu of notice if any).
The Company may terminate / suspend your services at its discretion at any
time immediately upon written notice to you if it has been alleged and prima
facie established through preliminary internal inquiry that you have committed (i) any
heinous criminal act or any offense involving moral turpitude. Examples include rape,
forgery, robbery, etc. (i) sexual harassment or (iii) other act that threatens or likely to
damage the Company’s reputation ; :
\ g
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You are required to identify and train your replacement and facilitate a successful
handover/knowledge transfer. Failure to comply with the clause would be considered
against the Company policy. A prior approval by the Management shall be considered
as an exception to this clause through mutual settiement between both the parties.

The Company reserves the right to terminate your employment on the
grounds mentioned in clause 11 below. In such an event, you will be subject to
immediate dismissal and the Company will not be liable to give you pay for the notice
period. The Company further reserves the right to initiate legal action as it deems fi.

1. Termin.'i\tion of Services:

12.

13.

14.

co

If at anytime during the course of your employment, it is found that you have made a
false or an incomplete declaration with regard to, your qualification / experience and
other detail, your appointment will be treated void with immediate effect without any
payment in lieu of notice period.
If at any time during the course of your employment, it is found that you have
committed any act of gross misconduct or serious breach of employment terms, been
guilty of conduct tending to bring yourself or the Company into disrepute, been absent
for a continuous period of 10 days without approvalfinformation, indulged in policy
violation/fraud/financial irregularities and/or been found to demonstrate unsatisfactory
job performance your services will be terminated and you shall not be entitled to any
notice period or payment in lieu thereof.

Leave: _

You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by
law/company policy, in a calendar year. The same may be changed from time to time in
accordance with changes in law and/or company policy.
Expenses: L :

The company shall - reimburse all your reasonable expenses incurred in
the performance of your duties as specified above upon submission of receipts.
Thelaid down claims procedure must be: followed you will be entitied
for reimbursement of mobile phone expenses on actual per company policy.
Deductions:

During your employment or in the event of any termination the Company is entitled to
deduct any amount due from you to the Company from actual total compensation
including but not limited to:

Any debt or advance for the time being owed by you to the Company _

Any deduction related to leave or holiday taken in excess of entitlement as at the date
of termination of employment: and
Any deduction with respect to expenses incurred by the Company or the cost of

repairing damage to the Company’s property caused by you (and of recovering the
same).

15.Return of Company Property

16.

You shall promptly upon request by the Company and in any event upon the expiry or
termination of your employment return, and surreénder to Company laptop and other
assigned assets, all such confidential information including without limitation, data |
information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that
concerns the business of the Company which may have been prepared by you or come
into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

Non — Competition:

In the event of your separation from Company for whatever reason:

For a period of 2 year thereafter (except with the written approval of the Company) you
will not solicit business in competition with the Company nor pass information to a third
party that may result in the same effect from any other organization which is at the data
of separation a client or a prospect s ich negotiations are underway neither will
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in competition offer or supply products or services which compete directly with those
products or services offered by the Company.

 You agree that for a period of 1 year after your separation from the Company you will not
endeavor to solicit or entice away any person who is an employee of the Company or
who was in its employment up to 6 months preceding your severance.

17. Other:

» Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered
as miscon{iuct. The Consequences of such misconduct can be — apart from deduction
of wages, termination of employment or transfer to another location.

« Your appointment is contingent upon Medical Fitness Certificate satisfactory reference
background checks, including verification of your application materials education and
employment history. Your employment is also contingent upon your ability to work for the
Company without restriction (i.e. you do not have any non- competes obligation or other
restrictive clauses with any previous employer).

» You will bé governed by the Company’s policies during the course of your employment.
It will be obligatory on your part to ensure compliance to the applicable statuses,
regulations and requirements laid down by the Company and other regulatory and
statutory bodies. Violation of the terms and conditions mentioned herein would attract
disciplinary and/or legal action, including immediate termination.

» The Company reserves the right to amend the policies from time to time. You are advised
to keep yourself updated on these policies and abide by the same.

We take this opportunity to oqngra:tulate you on your selection and look forward to a long and

mutually beneficial professional association. You're are joining us at an exciting phase of your

journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in abceptance of the terms and conditions

set out-here in.

Yours Sincerely,

o

Bandenawaz Bagwan
MD, llluminate Skills
Bengaluru

i

Authorized Signatory

t ¥

| hereby accept and agree to the terms and conditions of this employment contract and any
amendments, additions hereto. | also promise to adhere and abide by the policies and
regulations of the Company as mentioned and amended from time to time.

Signature NI - [ \
Name < 2 ANONET )
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“‘ “ “.‘\ﬁ“\s‘,os




, . <
: ' & : ® . .
v : : e " Illuminate kil

Date: 21/05/2018
Name: Shiva KumaraR M
Address: EEE Department, Navodaya Institute of Technology, Raichur.

Dear Shiva Kumara R M,

Subject: You Appointment Letter as “Testing Engineer” and terms & condition in
llluminate Skills.

We welcome you to llluminate Skills and are pleased to confirm your appointment for the
position of Testing Engineer under the followmg terms and conditions:
1. Date of Joining:
» You aré being appointed as Apphcatson Deve[oper in llluminate Skills with effect from
Date 01/08/2018
2. Place of Work: '

» Your initial posting will be at our Bengaluru office. Your place of work may be changed
to any other location to address business / client requirement as directed by the .
Company.

» You may be required to visit to the client site within and / or outside India.

3. Remuneration:

» Your annual fixed CTC will-be Rs.1, 80,000 P.A. (Rupees: One lakh eighty thousand
rupees only). The breakup of this compensation will be shared with you separately by
HR. In addition, you may be eligible for performance based incentive as per incentive
scheme of the company.

» The Incentive Scheme is subject to revisions at the discretion of the Management.

» You will be eligible for Gratuity as per Payment of Gratuity Act. 1972.

» Your compensation will be subject to deductions as application under provisions of
Income Tax Act. 1961 and other appllcatlon laws i |n India.

4. Probation Period: -

« You will be on a probationary period of 6 months from date of joining the period of
which may be extended at Company’s discretioh Based on your performance and
confirmation review, action on confirmation of your employment will be taken as
directed by Company policy and will be communicated to you in writing.

5. Work Conduct:

« During your employment with the Company, you shall devote your best efforts for
promoting the Company's (and of any other relevant affiliate and / or business
associate of the Company) business. _

» You are required to effectively carry out all duties and responsibilities as assigned to
you by the Company and shall faithfully and diligently perform these in compliance with
established policies and procedures, endeavoring to the best of your ability to protect
and promote the interests of the Company.

« You shall not, except with the written permission of the Company, engage directly or
indirectly in any other business, occupation or activity, whether as a principal agent or
otherwise which will be detrimental whether directly, to the Company’s interests.

« You will be bound by the Code of-Conduct and all-other rules, regulations, policies and
orders issued by the Company from -t ttme to time in relation to your conduct, discipline
rules, regulation, policies et al pait’é s contract of appomtment
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6. Training

You will be imparted training on-the-job and pericdically when the training programs will -
be organized. The Company lays high importance when the training its employees and
spends considerable resources on it. A full commitment from employee side is
expected during the training period.

7. Disclosure of Information:

You confirm that you have disclosed all your business interests in the
Company whether or not they are similar to or in conflict with the business (es) or
the activities of the Company, & all circumstances in respect of which there is, or
there might be perceived, a conflict of interest between the Company and you or
any immediate relatives. Also you agree to immediately disclose, to the Company any
such interests or cwcumstances whlch may arise durlng your employment.

8. Confideptiality:

All information regarding the affairs or business matters of the Company (and of any
other relevant affiliate and/or business associate of the Company ) — concepts, working
methods, client portfolios, strategles that come to your knowledge by reasons of your
employment is deemed to be confidential and considered a trade secret.

You shall be required to maintain strict confidentiality of such information and data that
may come to your possession or knowledge by virtue of the engagement, use it only as
may be-required in the normal course of your work and shall not disclose or divulge any
information or data, without prior consent of an authorized officer of the Company.

You shall at all times' keep the details of your salary and employment benefits
at the Company strictly and shall not disclose such details to any other person
within the Company.

You shall use the Company name, Logos trademarks or other identifiers strictly in the
manner permitted by the Company’s policies or for the purposes of provision
of Services delegated to you to the extent required.

You shall at all times. Whether during or the termination of your employment act with
utmost fidelity and shall not disclose or divulge any such confidential information to
third parties or make use of such information for your own benefit of he benefit of any
third party, either during the term of your employment or thereafter.

This clause applies during the employment and continues for 24 months after expiry or
termination of employment. Failure to adherence to this clause will invite legal action by

the Company.

9. Monitoring Policy:

Please note that emails sent to you and by you may be monitored from time to time for
the purpose of identifying any non-compliance with the Company policies or applicable
laws. These emails along with attachments are considered as property of the company.
If such monitoring discloses breach of any law or Company policies, disciplinary action
may follow including termination of the employment.

10. Notice Period:

During the probation (including any extension), services may be terminated by either
party, giving written notice to one week or payment salary in Lieu of thereof.
Post confirmation, services may be terminated by either party, giving two months’
notice, which comprises a non-negotiable mandatory working period of 1 month, with
the remainder of the notice period being negotiable on both sides (to agree the release
date & $alary payment in lieu of notice if any). '
The Company may terminate / suspend your services at its discretion at any
time immediately upon written notice to you if it has been alleged and prima
facie established through preliminary internal inquiry that you have committed (i) any
heinous criminal act or any offense involving moral turpitude. Examples include rape,
forgery, robbery, etc. (ii) sexual harassment or (iii) other act that threatens or likely to -

damage the Company'’s reputation.
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You are required to identify and train your replacement and facilitate a successful
handover/knowledge transfer. Failure to comply with the clause would be considered
against the Company policy. A prior approval by the Management shall be considered
as an exception to this clause through mutual settlement between both the parties.

The Company reserves. the right to terminate your employment on the
grounds mentioned in clause 11 below. In such an event, you will be subject to
immediate dismissal and the Company will not be liable to give you pay for the notice
period. The Company further reserves the right to initiate legal action as it deems fit. '

11. Termination of Services:

L ]

12.

13.

14.

oo

If at any time during the course of your employment, it is found that you have made a
false or an incomplete declaration with regard to. your qualification / experience and
other detail, your appointment will be treated void with immediate effect without any
payment in lieu of notice period. '

If at any time during the course of your employment, it is found that you have
committed any act of gross misconduct or serious breach of employment terms, been
guilty of conduct tending to bring yourself or the Company into disrepute, been absent
for a continuous period of 10 days without approval/information, indulged in policy
violation/fraud/financial irregularities and/or been found to demonstrate unsatisfactory
job performance your services will be ‘terminated and you shall not be entitled to any
notice period or payment in lieu thereof. '

Leave: , ;

You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by
law/company policy, in a calendar year. The same may be changed from time to time in
accordance with changes in law and/or company policy.
Expenses:

The company shall reimburse all your reasonable expenses incurred in
the performance of your duties as specified above upon submission of receipts.
The laid down claims procedure must be  followed you wil be entitled
for reimbursement of mobile phone expenses on actual per company policy.
Deductions:

During your employment or in the event of any termination the Company is entitied to
deduct any amount due from you to the Company from actual total compensation
including but not limited to: :

Any debt or advance for the time being owed by you to the Company

Any deduction related to ledve or holiday taken in:excess of entitlement as at the date
of termination of employment: and : e '

Any deduction with respect to expenses incurred by the Company or the cost of
repairing damage to the Cpmpany’s property caused by you (and of recovering the
same). "

15. Return of Company Property

16.

You shall promptly upon request by the Company and in any event upon the expiry or
termination of your employment return and surrender to Company laptop and other
assigned assets, all such confidential information including without limitation, data ,
information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that
concerns the business of the Company which may have been prepared by you or come
into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

Non - Competition:

In the event of your separation from Company for whatever reason:

For a period of 2 year thereafter (except with the written approval of the Company) you
will not $olicit business in competition with the Company nor pass information to a third
party that may result in the same effect from any other organization which is at the data
of separation a client or a prospeci. F‘, hich negotiations are underway neither will
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in competition offer or supply products or services which compete directly with those
products or services offered by the Company.

* Youagree that for a period of 4 year after your separation from the Company you will not
endeavor to solicit or entice away any person who is an employee of the Company or
who was in its employ

ment up to 6 months preceding your severance,
17. Other: ' '

* Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered

as misconduct. The Consequences of such misconduct can be — apart from deduction
of wages, termination of employment or transfer to another location. '
* Your appointment is contingent upon Medical Fitne

background checks, including verification of

employment history. Your employment is also contingent upon your ability to work for the
Company without restriction (i.e. you do not have any non- competes obligation or other
restrictive clauses with any previous employer).

* You will be governed by the Company's policies during the course of your employment.
It will be obligatory on your part to ensure compliance to the applicable statuses,
regulations and requirements laid down by the Company and other regulatory and
statutory bodies. Violation of the terms and conditions mentioned herein would attract
disciplinary and/or legal action, including immediate termination.

» The Company reserves the right to amend the policies from time to time. You are advised
to keep yourself updated on these policies and abide by the same.

ss Certificate satisfactory reference
your application materials education and

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You're are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in acceptance of the terms and conditions
set out here in.

Yours Sincerely,

g

R
Bandenawaz Bagwan

MD, llluminate Skills :
Bengaluru - '

Authorized Signatory

| hereby accept and agree to the'terms and conditions of this employment contract and any
amendments, additions hereto. | also promise to adhere and abide by the policies and
regulations of the Company as mentioned and amended from time to time.

Signature

Name o

Date . " ‘ \‘;x_ (u‘k\:i‘/-'i\ .‘\ ,;‘ \
| et
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Date: 21/05/2018

Name: Noor Basha M

Address: EEE Department, Navodaya Institute of Technology, Raichur.

Dear Noor Basha M,

Subject: You Appointment Eetter as “Testing Engineer” and terms & condition in
llluminate Skills.

We welcome you to llluminate Skills and are pleased to confirm your appointment for the
position of Testing Engineer under the following terms and conditions:
1. Date of Joining:
 You are being appointed as Application Developer-in llluminate Skills with effect from
Date 01/08/2018
2. Place of Work:

* Your initial posting will be at our Bengaluru office. Your place of work may be changed
to any other location to address business / client requirement as directed by the
Company.

» You may be required to wsnt,to the cllent site w:thm and / or outside India.

3. Remuneration:

» Your annual fixed CTC will be Rs.1, 80 000 P. A (Rupees One lakh eighty thousand
rupees only). The breakup of this compensation will be shared with you separately by
HR. In addition, you may be eligible for performance based incentive as per incentive
scheme of the company.

« The Incentive Scheme is subject to revisions at the discretion of the Management.

» You will be eligible for Gratuity as per Payment of Gratuity Act. 1972.

« Your compensation will be subject to deductions as application under provisions of
Income Tax Act. 1961 and other application laws in India.

4. Probation Period:

 You will be on a probatlonary period of 6 months from date of joining the period of
which may be extended at Company's discretion Based on your performance and
confirmation review, action on confirmation of your employment will be taken as
directed by Company policy and will be communicated to you in writing.

5. Work Conduct:

« During your employment with the Company, you shall devote your best efforts for
promoting the Company’s -(and of any other relevant affiliate and / or business
associate of the Company) business.

» You are required to effectively carry out all dutles and responsibilities as assigned to
you by the Company and shall faithfully and diligently perform these in compliance with
established policies and procedures, endeavoring:to the best of your ability to protect
and promote the interests of the Company.

» You shall not, except with the written permission of the Company, engage directly or |
indirectly in any other business, occupation or activity, whether as a principal agent or
otherwise which will be detrimental whether directly, to the Company's interests.

» You will be bound by the Code of Conduct and all other rules, regulations, policies and
orders issued by the Company from time to time in relation to your conduct, dlsmpllne

rules, regulation, policies et al, were part of thns contract of appointment. './_,, 5 "
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6. Training
« You will be imparted training on-the-job and periodically when the training programs will

be organized. The Company lays high importance when the training its employees aqd
spends considerable resources on it. A full commitment from employee side is
expected during the training period.

7. Disclosure of Information:

You confirm that you have disclosed all your business interests in the
Company whether or not they are similar to or in conflict with the business (es) or
the activities of the Company, & all circumstances in respect of which there is, or
there might be perceived, a conflict of interest between the Company and you or
any immediate relatives. Also you agree to immediately disclose, to the Company any
such inferests or circumstances which may arise during your employment.

8. Confidentiality:

All information regarding the affairs or business matters of the Company (and of any
other relevant affiliate and/or business associate of the Company ) — concepts, working
methods, client portfolios, strategies — that come to your knowledge by reasons of your
employment is deemed to be confidential and considered a trade secret. _
You shall be required to maintain strict confidentiality of such information and data that
may come to your possession or knowledge by virtue of the engagement, use it only as
may be required in the normal course of your work and shall not disclose or divulge any
information or data, without prior consent of an authorized officer of the Company.

You shall at all times keep the details of your salary and employment benefits
at the Company strictly and shall not disclose such details to any other person
within the Company.

You shall use the Company name, Logos trademarks or other identifiers strictly in the
manner permitted by the Company’s policies .or for the purposes of provision
of Services delegated to you to the extent required.

You shall at all times. Whether during or the termination of your employment act with
utmost fidelity and shall not disclose or divulge any such confidential information to
third parties or make use of such information for your own benefit of he benefit of any
third party, either during the,term of your employment or thereafter.

This clause applies during the employment and continues for 24 months after expiry or
termination of employment. Failure to adherence to this clause will invite legal action by

the Company.

9. Monitoring Policy:

L]

Please note that emails sent to you and by you may be monitored from time to time for
the purpose of identifying any non-compliance with the Company policies or applicable
laws. These emails along with attachments are considered as property of the company.
If such monitoring discloses breach of any law or Company policies, disciplinary action
may follow including termination of the employment.

10. Notice Period:

During the probation (including any extension), services may be terminated by either
party, giving written notice to one week or payment salary in Lieu of thereof.

Post confirmation, services may be terminated by either party, giving two months’
notice, which comprises a non-negotiable mandatory working period of 1 month, with
the remainder of the notice period being negotiable on both sides (to agree the release
date & salary payment in lieu of notice if any).

The Company may terminate / suspend your'services at its discretion at any
time immediately upon written notice to you if it has been alleged and prima
facie established through preliminary internal inquiry that you have committed (i) any
heinous criminal act or any offense involving moral turpitude. Examples include rape, -
forgery, robbery, etc. (i) sexual harassment or (jii) other act that threatens or likely to

damage the Company’s reputation. N
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11. Termination of Services:

12.

13.

14.

;:0“ are required to identify and train your replacement and facilitate a successful
an_doverlknowledge transfer. Failure to comply with the clause would be considered
against the Company policy. A prior approval by the Management shall be considered
as an exception to this clause through mutual settlement between both the parties.

The Compar:ly reserves the right to terminate your employment on the
ground_s mentioned in clause 11 below. In such an event, you will be subject to
lmmed|ate dismissal and the Company will not be. liable to give you pay for the notice
period. .The Company further reserves the right to initiate legal action as it deems fit.

If at any time during the course of your employment, it is found that you have made a
false or an incomplete declaration with regard to your qualification / experience and
other detail, your appointment will be treated void with immediate effect without any
payment in lieu of notice period.

If at any time during the course of your employment, it is found that you have

committed any act of gross misconduct or serious breach of employment terms, been
guilty of conduct tending to bring yourself or the Company into disrepute, been absent
for a continuous period of 10 days without approval/information, indulged in policy
violation/fraud/financial irregularities and/or been found to demonstrate unsatisfactory
job performance your services will be terminated and you shall not be entitled to any
notice period or payment in lieu thereof.

Leave:

You will be entitled to Casual/Sick Leaves: National/Festival holidays as stipulated by
law/company policy, in a calendar year. The same may be changed from time to time in
accordance with changes in-law and/or company policy.
Expensgs: T ) .

The company shall reimburse all your reasonable expenses incurred in
the performance of your duties as specified above upon submission of receipts.
The laid down claims procedure must be: followed you will be entitled
for reimbursement of mobile phone expenses on actual per company policy.
Deductions:

During your employment or in the event of any termination the Company is entitied to '

deduct any amount due from you to the Company from actual total compensation

including but not limited to:

Any debt or advance for the. time being owed by you to the Company

Any deduction related to leave or holiday taken in excess of entitlement as at the date
of termination of employment: and

Any deduction with respect to expenses incurred by the Company or the cost of
repairing damage to the Company’s property caused by you (and of recovering the
same). '

15. Return of Company Property

16.

You shall promptly upon reduest by the Company:and in any event upon the expiry or
termination of your employment return and surrender to Company laptop and other
assigned assets, all such confidential information including without limitation, data |,
information, files, books, magazines, reports, documents, manuals, any knowledge
database in whatever form including but not limited to electronically held data that
concerns the business of the Company which may have been prepared by you or come
into your passession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action.

Non — Competition:

In the event of your separation from Company for whatever reason:

For a period of 2 year thereafter (except with the written approval of the Company) you
will not solicit business in competition with the Company nor pass information to a third
party that may result in the same effect from any other organization which is at the data
of separation a client or a prospect with which negotiations are underway neithqB wilk
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17.

In competition offer or suppl roddcts or servi i i i
\p,rodu ots of services offerad bel:he Comparn, ces which compete directly with those
eg:ea;%’:ftthat for a period of 1 year after your separation from the Company you will not
s to solicit or entice away any person who is an employee of the Company or
Otlc:::?s In its employment up to 6 months preceding your severance,
Unde'r the Sexual Harassment Prevention Act. 2013, sexual harassment is considered
as misconduct. The Consequences of such misconduct can be — apart from deduction
of wages, t.ermination of employment or transfer to another location.
Your appointment is contingent upon Medical Fitness Certificate satisfactory reference
background checks, including verification of your application materials education and
employment history. Your employment is also contingent upon your ability to work for the
Company without restriction (i.e. you do not have any non- competes obligation or other
restrictive clauses with any previous employer).
You will be governed by the Company's policies during the course of your employment.
It will be obligatory on your part to ensure compliance to the applicable statuses,
regulations and requirements laid down by the ‘Company and other regulatory and
statutory bodies. Violation of the terms and conditions mentioned herein would attract
disciplinary and/or legal action, including immediate termination.
The Company reserves the right to amend the policies from time to time. You are advised
to keep yaurself updated on these policies and abide by the same.

We take this opportunity to congratulate you on your selection and look forward fo a long and
mutually beneficial professional association. You're are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in acceptance of the terms and 'conditions
set out here in.

Yours Sincerbly,-

g2

Bandeﬁawaz Bagwan
MD, llluminate Skills
Bengaluru

Authorized Signatory

| hereby accept and agree to the terms and conditions of this employment contract and any
amendments, additions hereto. | also promise to adhere and abide by the policies and
regulations of the Company as mentioned and amended from time to time.

S :

Signature : ‘ . Y .
Name : _ ‘ N <0\
Date (A" ‘ﬁ(\
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Date: 21/05/2018
Name: Naushifta khanam
Address: EEE Department, Navodaya Institute of Technology, Raichur.

Dear, Naushifta khanam

Subject: Your Appointment Letter as “Testing Engineer” and terms & condition in
llluminate Skills.

We welcome you to llluminate Skills and are pleased to confirm your appointment for the
position of Testing Engineer under the following terms and conditions:
1. Date of \Joining: : kd :
« You are being appointed as Application Developer in llluminate Skills with effect from
Date 01/08/2018 .
2. Place of Work:

« Your initial posting will be at our Bengaluru office. Your place of work may be changed
to any other location to address business / client requirement as directed by the -

Company.
« You may be required to visit to the client site within and / or outside India.

3. Remuneration:
«  Your annual fixed CTC will-be Rs.1, 80,000 P.A. (Rupees: One lakh eighty thousand

rupees only). The breakup of this compensation will be shared with you separately by

HR. In addition, you may be eligible for performance based incentive as per incentive

scheme of the company.

The Incentive Scheme is subject to revisions at the discretion of the Management.

. You will be eligible for Gratuity as per Payment of Gratuity Act. 1972.

« Your compensation will be subject to deductions as application under provisions of
Income Tax Act. 1961 and other application laws in India.

4. Probatidn Period:
. You will be on a probationary period of 6 months from date of joining the period of

which may be extended at Company's discretion Based on your performance and
confirmation review, action on confirmation of your employment will be taken as
directed by Company policy and will be communicated to you in writing.

5. Work Conduct:
During your employment with the Company, you shall devote your best efforts for

promoting the Company’s (and of any other relevant affiliate and / or business

associate of the Company) business. .

. You are required to effectively carry out all duties and responsibilities as assigned to
you by the Company and shall faithfully and diligently perform these in compliance with
established policies and procedures, endeavoring to the best of your ability to protect
and promote the interests of the Company.

« You shall not, except with the written permission of the Company, engage directly or
indirectly in any other business, occupation or activity, whether as a principal agent or
otherwise which will be detrimental whether directly, to the Company's interests.

+  You will be bound by the Code of Conduct and all ‘other rules, regulations, policies and

orders issued by the Company from time to time in relation to your conduct, discipline

rules, regulation, policies et al, were part of this contract of appointment. N
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6. Training" .

;’gi:, will be imparted training on-the-job and periodically when the training programs will
rganlzed._ The Company lays high importance when the training its employees and
spends considerable resources on it A full commitment from employee side is
expected during the training period.

7. Disclosure of Information:

You confirm that you have disclosed all your business interests in the
Cf-"mpa!n'y.whether or not they are similar to or in conflict with the business (es) or
the activities of the Company, & all circumstances in respect of which there is, or

there might be perceived, a conflict of interest between the Company and you or

any immediate relatives. Also you agree to immediately disclose, to the Company any

such interests or circumstances which may arise during your employment.

8. Confidentiality:

All information regarding the affairs or business matters of the Company (and of any
other relevant affiliate and/or business associate of the Company ) — concepts, working
methods, client portfolios, strategies — that come to your knowledge by reasons of your
employment is deemed to be confidential and considered a trade secret.

You shall be required to maintain strict confidentiality of such information and data that
may come to your possession or knowledge by virtue of the engagement, use it only as
may be required in the normal course of your work.and shall not disclose or divulge any
information or data, without prior consent of an authorized officer of the Company.

You shall at all times keep the details of your salary and employment benefits
at the Company strictly and shall not disclose such details to any other person
within the Company.
You shall use the Company name, Logos trademarks or other identifiers strictly in the
manner permitted by the. Company’s policies or for the purposes of provision
of Services delegated to you to the extent required.

You shall at all times. Whether during or the termination of your employment act with
utmost fidelity and shall not disclose or divulge any such confidential information to
third parties or make use of such information for your own benefit of he benefit of any
third party, either during the term of your employment or thereafter.

This clause applies during the employment and continues for 24 months after expiry or
termination of employment. Failure to adherence to this clause will invite legal action by

the Company.

9. Monitoring Policy:

Please note that emails sent to you and by you may be monitored from time to time for
the purpose of identifying ahy non-compliance with the Company policies or applicable
laws. These emails along with attachments are considered as property of the company.
If such monitoring discloses breach of any law or Company policies, disciplinary action .
may follow including termination of the employment.

10. Notice Period:

During the probation (including any extension), services may be terminated by either
party, giving written notice to one week or payment salary in Lieu of thereof.

Post confirmation, services may be terminated by either party, giving two months’
notice, which comprises a non-negotiable mandatory working period of 1 month, with
the remainder of the notice period being negotiable on both sides (to agree the release
date & salary payment in lieu of notice if any).

The Company may terminate / suspend your services at its discretion at any
time immediately upon written notice to you if it has been alleged and prima
facie established through preliminary internal inquiry that you have committed (i) any
heinouq criminal act or any offense involving moral turpitude. Examples include rape,
forgery, robbery, etc. (ii) sexual harassment or (iii}, other act that threatens or likely to -

damage the Company'’s repltation. seioas /--'H\_/
A \“
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11,

12.

13.

14.

15. Returniof Company Property

16.

. Any deduction relate

Y ' P :

h;): dg\rfer/rfﬁ;x;e% to identify and train your replacement and facilitate a successful
against the C edge transfer. Failure to comply with the clause would be considered
Eirg ~-ompany policy. A prior approval by the Management shall be considered

n exception to this clause through mutual settlement between both the parties.

The Company reserves the right to terminate your employment on the
groundg mentioned in clause 11 below. In such an event, you will be subject to
Imn_‘ledlhte dismissal and the Company will not be liable to give you pay for the notice
period. The Company further reserves the right to initiate legal action as it deems fit.

Termination of Services:
you have made a

If at any time during the course of your employmént, it is found that
/ experiencé and

false or an incomplete declaration with regard to your qualification
void with immediate effect without any

other detail, your appointment will be treated
payment in lieu of notice period.

If at any time during the course of your employment, it is found that you have
committed any act of gross, misconduct or serious. breach of employment terms, been

guilty of conduct tending to bring yourself or the Company into disrepute, been absent
for a continuous period of 10 days without approval/information, indulged in policy
violation/fraud/financial irregularities and/or been found to demonstrate unsatisfactory
job performance your services will be terminated and you shall not be entitled to any
notice period or payment in lieu thereof. :
Leave:

You will be entitled to Casual/Sick Leaves: National/F
law/company policy, in a calendar year. The same may
accordarice with changes in law and/or company policy.
Expenses: -

The company shall reimburse all your
the performance of your duties as specified a
The laid down claims procedure must be followed Yyou will
for reimbursement of mobile phone expenses on actual per company policy.

Deductions:
t or in the event of any termination the Company is entitled to

During your employmen
deduct any amount due from you to the Company from actual total compensation

including but not limited to:
Any debt or advance for the time being owed by you to the Company
d to leave or holiday taken in excess of entitlement as at the date

of termination of employment: and
Any deduction with respect to expenses
repairing damage to the Company’s prope
same). ]

estival holidays as stipulated by
be changed from time to time in

reasonable expenses incurred in
bove upon submission of receipts.

incurred by the Company or the cost of
rty caused by you (and of recovering the

You shall promptly upon request by the Company and in any event upon the expiry or
termination of your employment return and surrender to Company laptop and other
assigned assets, all such confidential information including without limitation, data
information, files, books, magazines, reports, documents, manuals, any knowledgé
database in whatever
concerns the business of the Company which may have been prepared by you or come
into your possession custody or control in the course of your employment.

You shall not keep any copies of these items in any form whatsoever.

Violation of this clause may invite legal action. '

Non - Competition:

In the event of your separation from Company for whatever reason:

Fgr a periqd_ of 2 year thereaﬁer (except with the written approval of the Company) you
will not solicit business In competition with the Company nor pass information to a third
party that may result in the same effect from any other organization which is at the data

of separation a client or a prospect WiFEVETER, egotiations are underwqy.neithemivju A
. : P& ¢ CLEAN S\ &

be entitled .

form including but not limited to electronically held data that -
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in competiti ‘ X :

pro_duc!:s g:lon o_ffer or supply products or services which compete directly with those

Fross tt?er\nces; offered by the Company.

endea%r:reto iil'gitaopenc;q of 1 year after your separation from the Company you will not

whowasiin iz et r entice away any person wh_o is an employee of the Company or

_Other: ployment up to 6 months preceding your severance.

Under the Sexual Harassment Prevention Act. 2013, sexual harassment is considered

as misconduct.. The Consequences of such misconduct can be — apart from deduction

of wages, t_ermmation of employment or transfer to another location.

+ Your appointment Is contingent upon Medical Fitness Certificate satisfactory reference
background checks, including verification of your application materials education and
employment history. Your employment s also contingent upon your ability to work for the
Company without restriction (i.e. you do not have any non- competes obligation or other
restrictive clauses with any previous employer).

« You will be governed by the Company's policies during the course of your employment.

It will be obligatory on your part to ensure compliance to the applicable statuses,
regulations and requirements laid down by the Company and other regulatory and
statutory bodies. Violation of the terms and conditions mentioned herein would attract

disciplinary and/or legal action, including immediate termination.
+ The Company reserves the right to amend the policies from time to time.
to keep yourself updated on these policies and abide by the same.

You are advised

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial professional association. You're are joining us at an exciting phase of your
journey or building a world class firm and we are counting on you to help us get there.

Kindly return a copy of this letter duly signed by you in acceptance of the terms and conditions
set out here in‘. j : i ;

Yours Sincerely,

g2

Bandenawaz 'Bagwa.n
MD, llluminate Skills
Bengaluru

Authorized Signatory

| hereby accept and agree to the terms and conditions; of this emplo

d 2 . : : ment co
amendments, 1additions hereto. | also promise to adhere and gbige by m:tr:ociitc?:: anc);
regulations of the Company as mentioned and amended from time to time. o

Signature
Name_
Date




